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Essex Partnership University NHS Foundation Trust 

(EPUFT) has been fined for failing to manage 

environmental risks within its mental health inpatient 

wards. These breaches were committed by North Essex 

Partnership University NHS Foundation Trust (NEPUFT) 

before EPUFT came into existence. 

  

Chelmsford Crown Court heard that, between 25 October 

2004 and 31 March 2015, NEPUFT failed to effectively 

manage recognised risks from potential fixed ligature 

points in its inpatient wards, resulting in mental health 

patients being exposed to unacceptable and avoidable 

risk at a time when they were most vulnerable. Tragically 

eleven inpatients died during this timeframe whose 

deaths involved access to fixed ligature points. 

  

An investigation by the Health and Safety Executive (HSE) 

found that NEPUFT failed to adequately identify, or 

address with sufficient urgency, the significance of the 

environmental risks within its inpatient wards. 

  

Essex Partnership University NHS Foundation Trust 

pleaded guilty to breaching Section 3(1) Health and 

Safety at Work Act 1974. The Trust was fined £1,500,000 

and ordered to pay costs of £ 86222.23. 

 

Speaking after the hearing, HSE inspector Dominic Elliss 

said: “It has long been recognised that a key control in 

the prevention of inpatient death or self-harm is the 

identification and removal of potential fixed points of 

ligature from the ward environment. For a period of 

more than 10 years, NEPUFT repeatedly failed to manage 

these well documented risks, including learning from 

tragic experience, thereby needlessly exposing vulnerable 

patients in its care to unacceptable risk. 

“I hope this case acts as a reminder to all mental health 

trusts of the need to continue to review their current 

arrangements and ensure their service users receive the 

protection they need at, what is often, their most 

vulnerable time.” 

Det Chief Insp Stephen Jennings, the Senior Investigating 

Officer who led the Essex Police investigation into the 

North Essex Partnership University Foundation Trust 

(NEPUFT) welcomed today’s sentencing. He said: “I hope 

the conclusion of this HSE prosecution against NEPUFT, 

which we have supported throughout, now gives the 

families time to continue to grieve in peace. 

“Following a full investigation, which began in 2017, into 

the circumstances of a number of deaths, and following 

expert legal advice, the evidential threshold was not met 

to allow us to take the Essex Police investigation any 

further. However, we ensured all of the evidence we had 

gathered was given to our HSE colleagues to support 

their investigation and it has unquestionably helped to 

secure this result.” 

NHS Trust fined following failures to manage environmental risks 
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A gas installer has been fined after carrying out gas work whilst 

falsely claiming to be gas safe registered. 

 

Manchester Magistrates’ Court heard how, between 1 October 

2018 and the 25 November 2018, the man carried out gas 

work at two domestic properties in Hyde and Poynton but did 

not hold the necessary registration to complete this work.  He 

replaced a gas fire and capped off the supply at the property in 

Poynton and replaced a boiler at the property in Hyde. The 

work on the boiler was later found to be of a poor standard 

and was identified as “at risk” by a Gas Safe Inspector. 

 

An investigation by the Health and Safety Executive (HSE) 

found that the man was not registered with Gas Safe at the 

time the work was undertaken at both properties, despite 

advertising as gas safe registered on his social media account 

resulting in him illegally carrying out the gas work. 

 

The man pleaded guilty to breaching regulation 3(7), 26(1) and 

two counts of regulation 3(3) of the Gas Safety (Installation and 

Use) Regulations 1998. He was sentenced to a community 

order of 250 hours unpaid work of eighteen months duration, 

fifteen rehabilitation activity days and ordered to pay costs of 

£1,000. 

 

HSE inspector Lorna Sherlock said after the hearing: “**** 

******** undertook gas work which he knew he was not 

registered to do.  Householders should check that the engineer 

carrying out gas work in their home is registered with Gas Safe. 

“All gas work must be done by registered Gas Safe engineers to 

ensure the highest standards are met to prevent injury and 

loss of life.” 

Asbestos Awareness 
(Category A)  

180 mins approx 

£6.50—£15.00 +vat £ 

IATP & CPD Approved 

COSHH Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Fire Warden / Fire Marshal 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Manual Handling Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Working At Height 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Buy IOSH Managing Safely for 
£125+vat and receive these 
additional IATP / RoSPA and CPD 
Certification Service approved 
courses at no extra cost. 

Gas installer prosecuted 

IOSH Managing Safely  
£125+vat per user 

 

• You can start our course immediately. You do not need to wait for a 

start date or go to a training centre 

• Our offer Includes all the materials that you need to complete the 

course and receive your genuine IOSH Managing Safely certificate 

• HSQE Ltd and our IOSH Managing Safely course are fully IOSH approved 

• You receive support from our team of IOSH-approved tutors for the 

duration of your study 

• Our course and the assessment is 100 % online 

• We have no hidden fees. We simply offer great value. 

 

Rated 

“EXCELLENT” 

Rated 

“OUTSTANDING” 
During the IOSH quality                    

assurance review  
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A Liverpool care agency, that supports people with mental 

health issues, its manager and a care home have been fined 

after an employee was stabbed by one of its residents. 

 

Liverpool Crown Court heard that on the 2 November 2014 an 

employee of Options for Supported Living was undertaking a 

regular scheduled visit to assist the transition of services for a 

resident from Fulwood Care Ltd at Ampthill Road, Aigburth to 

Options for Supported Living. During the visit, the untrained 

Options employee was left alone in the kitchen with the 

individual despite the care plan stating that the resident, 

whose violence and aggression had been clearly identified, 

required the attendance of two care workers at all times. 

Whilst the employee was unaccompanied, the resident crossed 

the kitchen and stabbed the employee in the right side of her 

neck. 

 

While the employee made a physical recovery, she has 

suffered post-traumatic stress disorder (PTSD) and long-term 

psychological trauma and is still receiving counselling. 

An investigation by the Health and Safety Executive (HSE) 

found that despite care plans and risk assessments being in 

place from the City Council, the NHS Mental Health Trust and 

Fulwood Care Limited, all of which indicated the high risk the 

individual posed to themselves and others, neither Fulwood 

Care Limited or Options for Supported Living took account of 

these documents prior to the visits by Options for Supported 

Living. This included the manager at Supported Living, Marie 

Binns. 

 

It was also found that dedicated training and a full risk 

assessment and care plan for that individual were not 

undertaken by Options for Supported Living in order to identify 

the triggers for violence and aggression, and how the risk could 

be managed. The need for 2:1 supervision, triggers (things not 

to say or do) should have been identified and copies of the 

documents given to Options employees prior to their visits. 

Arrangements with regard to communication and supervision 

by the two care agencies should also have been undertaken 

and adequate supervision during visits provided by both 

Options and Fulwood Care. 

 

Options for Supported Living Ltd pleaded guilty to breaching 

Section 2 (1) of the Health and Safety at Work etc. Act 1974 

and was fined £31,000 and ordered to pay £10,000 costs. 

 

Fulwood Care Ltd pleaded guilty to breaching Section 3 (1) of 

the Health and Safety at Work etc. Act 1974 and was fined 

£14,000 and ordered to pay £10,000 towards costs. 

 

The manager accepted a formal caution with regard to 

breaching Section 2(1) of the Health and Safety at Work etc. 

Act 1974. 

 

HSE inspector, Rose Leese-Weller, said after the hearing: “This 

was a tragic and wholly avoidable incident. Those in control of 

work have a responsibility to devise safe methods of working 

and to provide the necessary information, instruction and 

training to their workers. 

“If a suitable safe system of work had been in place prior to the 

incident, the individual in care may not have reacted the way 

they did, and life changing injuries sustained and trauma 

experienced by the Options employee could have been 

prevented.” 

John Taylor Bell Foundry (Loughborough) Ltd was sentenced 

for safety breaches after workers were exposed to harmful 

lead dust during the repair and refurbishment of church bells 

at St Peter’s church in Barton-Upon-Humber. 

 

Grimsby Magistrates’ Court heard that, part of the planned 

maintenance project on 20 March 2019 involved stripping off 

rust and old paint from the metal bell frame and fittings. After 

work had already been underway for some time, the old paint 

was confirmed to contain lead. 

 

An investigation by the Health and Safety Executive (HSE) 

found that the workers who had been stripping the paint had 

been exposed to harmful lead dust because they had been 

using power tools (which generate excess levels of dust). The 

company did not have proper cleaning techniques and 

personal protective equipment (PPE) in place. 

 

John Taylor Bell Foundry (Loughborough) Ltd pleaded guilty to 

breaching Regulation 5(1), of the Control of Lead at Work 

Regulations 2002. The company has been fined £13, 333 and 

ordered to pay £6,469.90 in costs. 

 

After the hearing HSE inspector, Jennifer Elsgood, commented: 

“The company’s procedures for identifying lead, protecting 

workers from lead exposure during works and providing 

information and instructions to workers regarding lead were 

inadequate and resulted in a real risk to the health of those 

workers. 

“This incident could so easily have been avoided by simply 

carrying out correct control measures and safe working 

practices.” 

Two companies fined and a manager cautioned after employee stabbed Workers exposed to lead dust 
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A construction company has been fined after a worker’s hand 

was severed by an inadequately guarded mitre saw on a 

construction site in Bolney, Sussex. 

 

Lewes Magistrates’ Court heard that, on the 9 January 2019, a 

worker installing skirting board in a new build house was using 

a powered mitre saw to cut material to length. The guard of the 

saw had been propped up, meaning the full front of the 

sawblade was exposed. During the works, the mitre saw fell 

forward on to a worker’s right-hand causing part of their hand 

to be severed. This was re-attached in surgery, although he has 

not regained full use of it. 

 

An investigation by the Health and Safety (HSE), found that 

there was a systematic failure to ensure the mitre saw was 

properly guarded, and there was insufficient supervision on 

site. 

 

Borrowdale Construction Homes Limited pleaded guilty to 

breaching Section 2 (1) of the Health and Safety at Work Etc Act 

1974. They were fined £21,000 and ordered to pay costs of 

£11,567. 

 

Speaking after the hearing, HSE inspector Leah Sullivan said: 

“This incident could so easily have been avoided by simply 

ensuring that the correct control measures were in place and 

that safe working practices were being followed. 

 

“Companies should be aware that HSE will not hesitate to take 

appropriate enforcement action against those that fall below 

the required standards.”  

Worker seriously injured by a mitre saw 

Your contact details are kept confidential and 

are not shared with any other organisations. 
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Glassflake Ltd has been sentenced after an employee received 

an electric shock while working inside a transformer cabinet. 

Leeds Magistrates’ Court heard that, on the 7 June 2019, the 

worker was changing tappings on a transformer, which serves 

the tanks which melt glass, at a factory on Forster Street, 

Leeds. 

 

An investigation by the Health and Safety Executive (HSE) 

found that he was working on the transformer supplying 

current to an electric heating element. He was found 

unconscious inside the rear of the transformer, with the 

transformer not isolated. His torch and spanner were on the 

floor of the cabinet, and he had significant burns to his chin 

and the back of his head consistent with an electric shock 

passing from his chin to the side of the cabinet. 

 

Glassflake Ltd pleaded guilty to breaching Regulation 3 (1) (a) 

of the Electricity at Work Regulations 1989. The company has 

been fined £30,000 and ordered to pay £693.62 in costs. 

 

After the hearing, HSE inspector Julian Franklin commented: 

“Working on live electrical systems exposes workers to 

significant risk of electric shock and should be avoided if 

reasonably practical”. 

“This incident could so easily have been avoided by simply 

carrying out the correct control measures, primarily by 

isolating the power supply first. 

“HSE will not hesitate to take appropriate enforcement action 

against those responsible for electrical work that put their 

workers at risk.” 

 

 

BAM Nuttall Limited has been fined after an employee was run 

over by a dumper vehicle. 

 

Inverness Sheriff Court heard that on 28 October 2016, at 

Blackhillock Substation, Keith, then under construction, the 

injured person was changing over a blade on a piece of work 

equipment at the side of a roadway when he was run over by a 

six-tonne dumper truck. The man sustained serious pelvic 

injuries and died as a result. 

 

An investigation by the Health and Safety Executive (HSE) 

found that Bam 

Nuttall Limited 

failed to 

adequately 

assess the risks 

to their 

employees 

whilst they 

were repairing 

and replacing 

equipment. 

They failed to 

provide a 

system of work 

in relation to 

this task which 

defined a place 

or places 

where such 

work could be 

carried out 

safely and which segregated people from vehicles. 

 

BAM Nuttall Limited pleaded guilty to breaching Sections 2 and 

33(1)(a) of the Health and Safety at Work etc. Act 1974 and 

was fined £700,000. 

 

After the hearing, HSE inspector, Penny Falconer said: “This 

tragic incident led to the avoidable death of a man. 

“This death could easily have been prevented if his employer 

had acted to identify and manage the risks involved, and to put 

a safe system of work in place.” 

Worker suffered electrical burns Person fatally injured by dumper truck 

HSE 
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Abrasive Wheels  
Awareness 
 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Asbestos Awareness 
(Category A)  

180 mins approx 

£6.50—£15.00 +vat £ 

IATP & CPD Approved 

Asbestos Awareness For 
Architects & Designers  

180 mins approx 

£6.50—£15.00 +vat £ 

IATP & CPD Approved 

Confined Space Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

COSHH Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Electrical Safety Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Fire Extinguisher   
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Fire Safety 
Awareness 
 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Fire Warden / Fire Marshal 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Infection Prevention & 
Control Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

IOSH Safety, Health & 
Environment for 
Construction Site Managers 

16-24 hours approx 

£195.00 +vat £ 

IOSH Approved 

IOSH Safety, Health & 
Environment for 
Construction Workers 

6-8 hours approx 

£95.00 +vat £ 

IOSH Approved 

IOSH Working Safely 
 

6-8 hours approx 

£60.00 +vat £ 

IOSH Approved 

Online health, safety 

& welfare  courses 

Display Screen Equipment 
(DSE) Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Display Screen Equipment 
(DSE) Assessor Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

IOSH Managing Safely 

16—24 hours approx 

£125.00 +vat £ 

IOSH Approved 

IOSH Safety for Executives & 
Directors 

8 hours approx 

£95.00 +vat £ 

IOSH Approved 

• IOSH students receive their course 

certificate in paper format. We send it out 

by first class signed for delivery as soon as 

we receive it from IOSH  

• Take your course on any device 

(smartphone, tablet, laptop etc.) that uses 

an up to date web browser to access the 

internet 
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Our customer support team 

are available 7 days a week: 

 

• 0900-2130 hrs by email 

(support@hsqe.co.uk) or  

• 0900-1700hrs Mon-Fri by 

phone (0333 733 1111) 
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Stress Awareness 
 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Stress Awareness For 
Managers 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Vibration Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Work Equipment Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Working At Height 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Method Statement 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Moving & Handling People 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Noise Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Risk Assessment Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Silica Dust Awareness 

90 mins approx 

£6.50—£10.00 +vat £ 

RoSPA & CPD Approved 

Slips & Trips Awareness 

60 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Slips, Trips & Falls 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Mental Health Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Mental Health Awareness 
for Managers 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Ladder Safety Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Legionella Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Lone Working Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Manual Handling Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

• IATP, RoSPA & CPD  certificates are issued 

in digital format and can be downloaded 

as soon as the student completes their 

course 

• All our courses are 100% online 

• Start immediately 

• No need to attend a classroom  
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Our customer support team 

are available 7 days a week: 

 

• 0900-2130 hrs by email 

(support@hsqe.co.uk) or  

• 0900-1700hrs Mon-Fri by 

phone (0333 733 1111) 

Sharps Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 
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A textiles manufacturer was fined after a worker was seriously 

injured when he was covered by hot dye and steam during a 

maintenance job at the company’s site in Alfreton, Derbyshire.  

 

South Derbyshire Magistrates’ Court heard how, on 4 June 

2019, a maintenance worker was checking a fault on an 

industrial dye pressure vessel, used to dye long lengths of 

fabric, after steam had been seen coming from the main drain 

vent.  A valve was slightly open and air lines were removed and 

replaced in incorrect positions, which caused the valve to 

instantly open releasing 6,000 litres of hot dye liquor.  

 

The employee suffered 20 per cent burns to his body including 

both arms, legs and buttocks. 

An investigation by the Health and Safety Executive (HSE) 

found that Guilford Europe Ltd did not have effective 

procedures in place for fault-finding when employees 

encountered a problem with machinery. There were no 

instructions to employees on what constituted fault-finding or 

at what stage, isolation of the plant was required. Neither was 

there any requirement for a permit system for undertaking 

maintenance on pressure systems. There was also an 

insufficient level of monitoring in place to review maintenance 

operations to ensure employees were working safely. 

 

Guilford Europe Ltd of pleaded guilty of breaching Section 2(1) 

of the Health & Safety at Work Act 1974. They were fined 

£100,000 and ordered to pay costs of £3,751.60. 

 

Speaking after the 

hearing, HSE inspector 

Leigh Stanley, said: “Those 

in control of work have a 

responsibility to devise 

safe methods of working 

and to provide the 

necessary information, 

instruction and training to 

their workers. 

“If a suitable safe system 

of work had been in place 

prior to the incident, the 

life changing injuries 

sustained by the 

employee could have 

been prevented.” 

A self-employed gas engineer has been sentenced after 

carrying out illegal gas work and breaching a HSE Prohibition 

Notice. 

  

Bournemouth Crown Court heard how the man undertook gas 

work at a number of properties in Dorset between December 

2017 and April 2019 whilst he was not registered with the Gas 

Safe Register.  

 

He used false Gas Safe Register registration numbers on 

paperwork he issued and left gas appliances incorrectly 

installed. 

  

An investigation by the Health and Safety Executive (HSE) 

found that he had not installed a number of gas appliances to 

the correct safety standards.  

 

On 12 September 2018, HSE served the man with a Prohibition 

Notice prohibiting him from undertaking gas work whilst not 

registered with the Gas Safe Register. However, he breached 

this Prohibition Notice by continuing to undertake 

unregistered gas work. 

  

The man pleaded guilty to breaching Regulation 3(3) and 3(7) 

of the Gas Safety (installation and Use) Regulations 1998 and 

Section 33(1)(g) of the Health and Safety at Work Act 1974. He 

was sentenced to a three-year community supervision order, 

ordered to undertake 200 hours unpaid work and undertake 

30 days of offender rehabilitation work. He was also ordered to 

pay £900 compensation to a number of homeowners for the 

substandard work he undertook at their homes. 

Worker suffers serious burns at work Unregistered gas worker prosecuted 

HSE 
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A man, trading as RJE 

Construction, has been 

fined for safety 

breaches after a 17-

year-old worker fell 

from a mezzanine floor 

to the ground below. 

 

Sheffield Magistrates’ 

Court heard that, on 

28th February 2019, 

the worker and two 

others were building 

the mezzanine floor at 

a site in Neepsend 

Lane, Sheffield. The 

injured person stepped 

on a loose board and 

fell 2.8 metres to the 

ground below, 

sustaining cuts and 

bruises. 

 

An investigation by the Health and Safety Executive (HSE) 

found that safety nets had not been put in place before 

boarding commenced. No other fall from height protection 

was present to prevent or mitigate falls through the mezzanine 

floor. 

 

The individual, trading as RJE Construction, pleaded guilty to 

breaching Regulation 6 (3) of the Work at Height Regulations 

2015. He was fined £500 and ordered to pay costs of £1,300. 

 

After the hearing, HSE inspector Sarah Robinson commented: 

“Falls from height often result in life-changing or fatal injuries, 

which thankfully did not eventuate here. In most cases, these 

incidents are needless and could be prevented by properly 

planning the work to ensure that effective preventative and 

protective measures are in place. 

“This incident could have easily been prevented if the company 

had installed safety nets prior to work starting on the 

mezzanine.” 

Southend High School for Boys Academy Trust has been 

sentenced  after a worker fell from a ladder. 

 

Chelmsford Magistrates’ Court heard how, on 19 February 

2019, the injured person was using an unsecured ladder at the 

school to dismantle a canopy roof when the ladder slipped, 

causing the worker to fall and sustain fractures to his face,  a 

fractured femur and other injuries. 

 

An investigation by Health and Safety Executive (HSE) found 

that the school did not have a risk assessment or safe system 

for dismantling the canopy roof which resulted in the work 

being conducted unsafely. No assessment was made as to the 

fragility of the roof before accessing it,  suitable equipment 

was not provided, the injured person was not trained and 

the  work was not supervised. The investigation also found that 

other work at height at the school was also carried out without 

specific planning, supervision and was not carried out safely. 

 

Southend High School for Boys Academy Trust pleaded guilty 

to breaching Section 2(1) of the Health and Safety at Work etc 

Act 1974 and was fined £24,000 and ordered to pay costs of 

£5,446. 

 

Speaking after the hearing, HSE inspector Eleanor Kinman said:  

“Those in control of work have a responsibility to devise safe 

methods of working and to provide the necessary information, 

instruction and training to their workers in the safe system of 

working. 

“If a suitable safe system of work had been in place prior to the 

incident, the serious injuries sustained by the employee could 

have been prevented.” 

Director fined after a young worker was injured in a fall from height Worker injured in fall from ladder   

HSE 
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A company has been 

sentenced  after a 37-

year-old worker 

became entangled 

and pulled into a CNC 

lathe. 

 

Sheffield Magistrates’ 

Court heard that, on 9 

May 2018, he was 

working on a Hankook 

CNC lathe setting up a 

workpiece on a jig 

which was held in the 

chuck and on the 

steady. As he leaned 

over the workpiece 

and the steady to adjust a rear screw, the grub screws on the 

workpiece caught his t-shirt and he was pulled into the 

machine. He sustained a large open cut to his arm, 24 stitches 

to his lip and underwent an operation on his arm. 

 

An investigation by the Health and Safety Executive (HSE) 

found that machinery had interlock devices fitted but they had 

been by-passed/defeated so it was possible to  move guards/

doors that should have been interlocked out of the way during 

set up, to allow access to the rotating chuck and workpiece. 

 

C F Booth (Engineering) Ltd pleaded guilty to breaching Section 

2 (1) of the Health & Safety at Work etc Act 1974. The 

company has been fined £50,000 and ordered to pay £3,077 in 

costs. 

Kepak Group Limited (formally 2 Sisters Red Meat Limited), has 

been fined after a worker was seriously injured following a 

workplace transport incident. 

 

Merthyr Tydfil Magistrates’ Court heard how, on 17 February 

2017, an employee of a contractor that had a permanent 

presence on the Kepak’s Merthyr Tydfil site, was struck by a 

forklift truck (FLT) when he was walking along the internal 

roadway at the back yard end of the site. He was struck from 

behind by the FLT and trapped beneath the metal container it 

was carrying. He was dragged along the ground and received 

multiple serious and life changing injuries, including the loss of 

a leg. 

 

An investigation by the Health and Safety Executive (HSE) 

found that the company’s workplace transport risk assessment 

did not ensure that suitable and sufficient traffic management 

arrangements, including pedestrian and vehicle segregation, 

were in place. The premises were operated by 2 Sisters Red 

Meat Ltd at the time that the incident occurred. This company 

name was changed to Kepak Group Limited in July 2018. 

 

Kepak Group Limited pleaded guilty to breaching Regulation 4 

of the Workplace (Health, Safety and Welfare) Regulations 

1992  and has been fined £600,000 and ordered to pay costs of 

£ £38,183.            . 

 

Speaking after the hearing, HSE inspector Rhys Hughes said: 

“This was a tragic and wholly avoidable incident, caused by the 

failure of the host company to undertake and implement an 

adequate risk assessment and ensure a safe system of work 

was in place“. 

This newsletter is  

published every month.  
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Worker suffered multiple injuries Worker suffered life changing injuries 
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A Stockport manufacturer and a company director have been 

fined after a delivery driver was crushed by a poorly lifted load. 

  

Manchester Magistrates’ Court heard how on the 30 April 

2019, a HGV driver was delivering packs of 5m lengths of 

plastic deck boards to Ultimate Systems Ltd. Several packs of 

decking were stacked on pallets with an approximate weight of 

over 2000 kgs. The company director used a forklift truck (FLT) 

to unload the delivery, lifting the entire stack of pallets at once, 

which exceeded the FLT load capacity. This caused the forklift 

to tip forward, which resulted in the load falling onto the HGV 

driver, trapping him between the load and his own vehicle. The 

driver sustained crush injuries to the spine, multiple rib 

fractures, a broken left collarbone, a punctured lung and 

ligament damage to the neck. He spent six weeks in hospital, 

four weeks in a coma. He was unable to work for a year. 

  

An investigation by the Health and Safety Executive (HSE) 

found the director was not trained to operate the forklift truck. 

There was no safe system of work for unloading or loading of 

decking, and no rules for visiting drivers to wait in a safe area. 

  

Ultimate Systems Ltd pleaded guilty to breaching Section 3 (1) 

of the Health and Safety at Work etc. Act 1974 and was fined 

£38,000 and ordered to pay costs of £3,741.10 

  

The director pleaded guilty to breaching Section 3 (1) of the 

Health and Safety at Work etc. Act 1974 and was sentenced to 

14 weeks imprisonment suspended for 18 months with an 

additional requirement to complete 180 hours unpaid work 

and ordered to pay costs of £3,472.30. 

 

 A bakery has been fined for failing to provide suitable 

machinery guarding and poor electrical standards. 

 

Luton Magistrates’ Court heard how, during an 

inspection in June 2019 at Arnaouti Pitta Bread 

Bakery Limited’s site in Hoddesdon, the company 

was found failing to maintain guarding standards 

and electrical safety, risking both amputation and 

electrocution.  The company was prosecuted in 

2016 for similar guarding and electrical safety 

issues. 

 

An investigation by the Health and Safety Executive 

(HSE) found multiple access points to dangerous 

parts of machinery, indicating poor maintenance of 

the guards. Failures in maintenance also exposed 

employees to live electrical conductors. 

 

Arnaouti Pitta Bread Bakery Limited pleaded guilty 

to breaching Section 2(1) of the Health and Safety 

at Work Act 1974 and Regulation 4(2) of the 

Electricity at Work Regulations 1989. The company 

was fined £66,000 and ordered to pay costs of 

£9,586. 

 

Speaking after the hearing, HSE inspector Sandra 

Dias, said: “Companies should be aware that HSE 

will not hesitate to take appropriate enforcement 

action against those that fall below the required 

standards. 

“Employers should make sure they properly assess 

and apply effective control measures to eliminate 

the risk from dangerous parts of machinery. 

“Companies need to ensure their electrical systems are 

maintained to prevent access to exposed live conductors”. 

Company and director fined Company fined for failing to implement safe systems of work 

HSE 
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Harlands Builders Limited has been fined for safety breaches 

after a ground worker was trapped having entered a two-

metre-deep excavation.  

 

Bridlington Magistrates’ Court heard that on 26 June 2019, the 

company was undertaking groundworks in East Riding. The 

worker had entered an excavation in order to measure the 

depth when part of it collapsed on him. 

 

An investigation by the Health and Safety Executive (HSE) 

found that the excavation had three sheer unsupported sides 

and was not battered back. The worker was trapped by the 

collapse and sustained a broken tibia and fibula on his left leg. 

Other workers were also put at risk as they went into the 

excavation to free the trapped man. 

 

Harlands Builders Limited pleaded guilty to breaching 

Regulation 22 (1) of the Construction Design Management 

Regulations 2015. The company has been fined £12,000 and 

ordered to pay costs of £1,139. 

 

T Cook & Son (Farmers) Ltd has been sentenced for safety 

breaches after a 17-year-old worker suffered crush injuries to 

his foot. 

 

Bridlington Magistrates’ Court heard that on 20 December 

2017 a concrete panel was dropped during a lifting operation 

involving a telehandler vehicle on a farm in Owstwick, 

Yorkshire. 

 

An investigation by the Health and Safety Executive (HSE) 

found that the panel was being installed to repair a pig shed. A 

telehandler was used to lower the panel, weighing over a 

tonne, into place and the load fell after the tines of the 

telehandler were withdrawn. The panel fell onto the young 

worker resulting in mid foot fractures and crush injuries. 

 

T Cook & Son (Farmers) Ltd pleaded guilty to breaching 

Regulation 8 (1) of the Lifting Operations and Lifting Equipment 

Regulations 1998. The company was fined £4,690.00 and 

ordered to pay £7,045.96 in costs. 

 

After the hearing, HSE inspector Sarah Taylor, commented: “All 

lifting activities should be properly planned by a competent 

person, appropriately supervised and carried out in a safe 

manner. 

“This incident could so easily have been avoided by simply 

carrying out correct control measures and safe working 

practices.  HSE will not hesitate to take appropriate 

enforcement action against those responsible for lifting 

operations especially when young persons are put at risk.” 

 

 

Food manufacturer, Young’s Seafood Limited, has been fined 

after a worker was trapped by a mixing machine. 

 

Grimsby Crown Court heard that, on 16 October 2017, the 

worker was creating the mix for fish cakes.  At the end of a mix 

run he went to clear the mix from the machine, lifting an 

interlocked guard that should have stopped the machine from 

running.  He put his hand into the machine and the augur 

caught his hand and drew his arm in. The worker freed himself 

from the augur but his thumb and two of his fingers were 

severed and he suffered serious tendon damage. He has not 

yet been able to return to work following the incident. 

 

An investigation by the Health and Safety Executive found that 

the machine continued to run when the safety guard was lifted 

and failed to respond when the emergency stop was pressed. 

The interlocking system was inadequate, and the company had 

failed to ensure that the machine was effectively 

maintained.  These matters were exacerbated by poor 

communication and an inadequate fault reporting system. 

 

Young’s 

Seafood Ltd 

pleaded guilty 

to breaching 

Section 2 (1) 

of the Health 

& Safety at 

Work etc Act 

1974. The 

company has 

been fined £787,500 and ordered to pay £33,443.68 in costs. 

Excavation collapse Worker suffered hand injury Young worker crushed on farm 

HSE 
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You can check out our latest offers at:  

https://hsqe.co.uk/offers 

 

Mix and match bundle 

£40+vat per user 

 

This bundle lets you 

choose 5 courses from a 

selection of IATP, RoSPA 

and CPD approved courses. Students have 90 

days from enrolment to complete their 

courses and they receive a certificate for each 

course that they complete.  

 

Value bundle 

£30+vat per user 

 

This bundle brings 

together 5 courses of our 

most popular IATP, CPD 

and RoSPA courses. Students have 90 days 

from enrolment to complete their courses 

and they receive a certificate for each course 

that they complete.  

Environmental Awareness 
For Construction Workers 

60 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Environmental Awareness 
At Home 

60 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Environmental Awareness 
At Home & Work 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Food Allergen 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Food Safety & Hygiene - 
Level 1 

60 mins approx 

£6.50—£10.00 +vat £ 

RoSPA & CPD Approved 

Food Safety & Hygiene - 
(Catering) Level 2 

90 mins approx 

£6.50—£12.00 +vat £ 

RoSPA & CPD Approved 

Food Safety & Hygiene - 
(Manufacturing) Level 2 

90 mins approx 

£6.50—£12.00 +vat £ 

RoSPA & CPD Approved 

Food Safety & Hygiene - 
(Retail) Level 2 

90 mins approx 

£6.50—£12.00 +vat £ 

RoSPA & CPD Approved 

Online food  

safety &  

hygiene courses 

Online 

environmental 

courses 

Environmental Awareness 
At Work 

60 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Environmental Awareness—
Giving Up Plastic 

60 mins approx 

£6.50—£15.00 +vat £ 
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Our customer support team 

are available 7 days a week: 

 

• 0900-2130 hrs by email 

(support@hsqe.co.uk) or  

• 0900-1700hrs Mon-Fri by 

phone (0333 733 1111) 

Our most  

popular bundle  

deals 

https://hsqe.co.uk/offers/
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Child Online Safety 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Designated Safeguarding 
Lead (Children) 

150 mins approx 

£12.50—£25.00 +vat £ 

CPD Approved 

Designated Safeguarding 
Lead (Vulnerable Adults) 

150 mins approx 

£12.50—£25.00 +vat £ 

CPD Approved 

Extremism & Radicalisation 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Mental Health Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Mental Health Awareness 
For Managers 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Safeguarding Children  
Level 1 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Safeguarding Children 
(Advanced) Level 2 

120 mins approx 

£7.50—£20.00 +vat £ 

CPD Approved 

Safeguarding Vulnerable 
Adults Level 1 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Safeguarding Vulnerable 
Adults (Advanced) Level 2 

90 mins approx 

£7.50—£20.00 +vat £ 

CPD Approved 

Safer Recruitment 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Online  

safeguarding  

courses 

Child Mental Health  
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Autism Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 
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Our customer support team 

are available 7 days a week: 

 

• 0900-2130 hrs by email 

(support@hsqe.co.uk) or  

• 0900-1700hrs Mon-Fri by 

phone (0333 733 1111) 

Child Sexual Exploitation 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

• All our online 

safeguarding training 

courses are CPD 

certified 

• Immediate start  

• Download your 

CPD certified 

training 

certificate as 

soon as you 

complete your 

course online 


