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A wood working company and its director have been fined 

after an inspection by the Health and Safety Executive (HSE) 

found a series of failings and risks associated with significant 

quantities of asbestos-containing materials within the 

premises. 

 

Bristol Crown Court heard that on 10 August 2016, during an 

unannounced visit to 

a workshop, the 

asbestos insulating 

board lining the 

building was found to 

be in very poor 

condition with many 

panels having 

extensive damage.  

 

Enforcement notices 

were served 

requiring  the risks to 

be controlled and the 

asbestos materials to 

be removed by a 

licenced contractor. 

 

Enquiries further to 

the inspection 

identified that the 

company, and its director had failed to ensure a suitable and 

sufficient assessment was carried out to determine whether 

asbestos was present, and take relevant action to ensure any 

risks associated with the asbestos materials were controlled. 

They also fabricated documents to make it appear that the 

asbestos materials were going to be removed by a relevant 

licenced contractor. 

Stairs2U (Bristol) Limited pleaded guilty to a charge under 

Regulation 4 of the Control of Asbestos Regulations 2012. The 

company was fined £25,000. 

 

The director pleaded guilty  to a charge under Section 37 of the 

Health and Safety at Work etc Act 1974. He was sentenced to 

six months imprisonment suspended for eighteen months and 

ordered to pay £25,000 costs. 

 

Speaking after the hearing, HSE inspector Stacey Gamwell said: 

“The risks associated with asbestos-containing materials are 

well known and advice and guidance is freely available from 

HSE. 

“Duty holders are required to manage the risks from asbestos 

in any non-domestic premises and ensure that a suitable and 

sufficient assessment is undertaken to identify asbestos-

containing materials and ensure that any risks are controlled. “ 

“Employers should not undertake any work with asbestos 

materials which exposes their employees to asbestos unless 

the risks have been assessed and relevant control measures 

have been implemented. Work associated with many 

categories of asbestos materials including those in this case 

may only be undertaken by a suitably licenced asbestos 

removal contractor under stringent procedures.” 

For separate offences prosecuted by the Fire Service, Mr 

Braund was sentenced to a further 12 months in prison, 

suspended for 18 months. He was also fined £25,000 and 

ordered to pay £25,000 costs. 

Company and director sentenced for exposing workers to asbestos 
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The Health and Safety Executive (HSE) has published a report 

detailing that agriculture has the highest number of workplace 

fatalities in Great Britain. 

 

Provisional figures from 1 April 2020 until 31 March 2021 show 

41 people were killed in agriculture related activities, almost 

double the number of deaths in the previous year, which was 

23. 

 

The report, Fatal injuries in agriculture, forestry and fishing in 

Great Britain 2020/21, has been published to coincide with the 

start of Farm Safety Week (19 – 23 July). The report shows that 

agriculture continues to have the worst rate of fatal injuries of 

all the major industrial sectors, around 20 times higher than 

the average five-year annual rate across all industries. 

 

While the number of people killed fluctuates each year, the 

five most common causes of fatal injuries over the last five 

years remain – being struck by moving vehicles, killed by an 

animal, struck by an object, falling from height and contact 

with moving machinery. 

 

Transport-related incidents, such as overturning vehicles or 

being struck by moving vehicles were responsible for more 

deaths than any other cause. 

 

Older workers are most at risk, with more than half of workers 

killed aged 60 years or older. When comparing older and 

younger age groups, the fatal injury rate is more than four 

times higher for the 65s and over, compared to the 16-24 age 

group. The youngest person killed was a two-year-old child 

who died after being overcome by slurry fumes. 

Acting head of agriculture at HSE Adrian Hodkinson said: 

“Agriculture is a vital part of our economy and everyone 

involved is rightly proud of the quality and standard of the 

food produced. 

“It is not acceptable that agriculture continues to fail to 

manage risk in the workplace. We need everyone to play their 

part to improve their behaviour, do things the right way and 

‘call out’ poor practices whenever they are seen. 

“Agriculture will continue to be a priority sector for HSE, which 

will be achieved through the delivery of HSE’s sector plan for 

tackling the high rates of injury and ill health.” 

He added: “It is disappointing to be highlighting another high 

annual fatality rate in the industry when the causes are well 

known and the precautions to avoid injury are straightforward. 

“There are simple safety measures people should follow to 

reduce injury like remembering to put on handbrakes, fasten 

lap belts in cabs, make sure anyone operating a quad bike 

wears a helmet and receives sufficient training, don’t put cows 

and calves in fields with public footpaths; and make sure to 

switch off the power to vehicles or machinery before 

attempting to carry out repairs.” 

 

The full report can be accessed at: 

https://www.hse.gov.uk/agriculture/resources/fatal.htm 

 

HSE’s plan for tackling the high rates of injury and ill health is 

available at: 

https://www.hse.gov.uk/aboutus/strategiesandplans/sector-

plans/agriculture.htm  

 

Farm safety week, which shines a light on safety in the sector, 

is led by the Farm Safety Foundation. 

Provisional data shows that a total of 142 workers were killed 

at work in Great Britain in 2020/21, an increase of 29 from the 

previous year, though the number of deaths in 2019/20 (113) 

was low compared to other recent years. 

 

In statistical terms the number of fatalities has remained 

broadly level in recent years – the average annual number of 

workers killed at work over the five years 2016/17-2020/21 is 

136. 

 

Over the past 20 years there has been a long-term reduction in 

the number of workplace fatalities, demonstrating that Great 

Britain is one of the safest places to work in the world. 

 

The figures released by the Health and Safety Executive 

(HSE) relate to workplace incidents. They do not include deaths 

arising from occupational exposure to disease, including Covid-

19.  

 

The three most common causes of fatal injuries continue to be 

workers falling from height (35), being struck by a moving 

vehicle (25) and being struck by a moving object (17), 

accounting for more than half of fatalities in 2020/21. 

 

These figures also continue to highlight the risks to older 

workers with around 30 per cent of fatal injuries in 2020/21 

involving workers aged 60 or over, even though such workers 

only make up around 11 per cent of the workforce. In addition, 

members of the public continue to be killed in connection with 

work-related incidents. In 2020/21, 60 members of the public 

were killed as a result of a work-related incident.  

Agriculture remains the worst performing industrial sector 142 workers killed at work in 2019/20 

https://www.hse.gov.uk/agriculture/resources/fatal.htm
https://www.hse.gov.uk/aboutus/strategiesandplans/sector-plans/agriculture.htm
https://www.hse.gov.uk/aboutus/strategiesandplans/sector-plans/agriculture.htm
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A self-employed fitter has been jailed after carrying out gas 

work at a residential address whilst he was not competent to 

do so, leaving a gas boiler in an ‘at risk’ condition. 

  

Southampton Crown Court heard how the man who traded 

under the name of Bournemouth & Verwood Builders, was 

contracted to carry out the construction of a new build house 

between 2017 and June 2018, which also included the 

installation of new gas appliances. He installed a new gas 

central heating boiler and the homeowner subsequently 

experienced problems. They contacted the Gas Safe Register 

and an inspection of the gas installation was carried out, the 

boiler installation was classed as ‘at risk’ and removed from 

service. 

  

An investigation by the Health and Safety Executive (HSE) 

found the builder was not competent to complete gas work 

and was not Gas Safe registered at the time he carried out this 

work. He had previously been prosecuted by the HSE and 

found guilty in April 2014 for unregistered gas work. 

  

The builder pleaded guilty to breaching Regulations 3(1) and 3 

(3) of the Gas Safety Installation and Use Regulations 1998. 

He  was sentenced to nine months in prison, ordered to pay 

£2,500 in compensation and £12,529 in costs. 

  

Speaking after the hearing, HSE inspector Nicola Pinckney said: 

“Mr Smithers conducted gas work while he was not competent 

to do so and whilst not Gas Safe registered. Given his previous 

conviction, this defendant should have been fully aware of 

what the law requires to protect the public. 

Asbestos Awareness 
(Category A)  

180 mins approx 

£6.50—£15.00 +vat £ 

IATP & CPD Approved 

COSHH Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Fire Warden / Fire Marshal 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Manual Handling Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Working At Height 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Buy IOSH Managing Safely for 
£125+vat and receive these 
additional IATP / RoSPA and CPD 
Certification Service approved 
courses at no extra cost. 

Prison sentence for builder 

IOSH Managing Safely  
£125+vat per user 

 

• You can start our course immediately. You do not need to wait for a 

start date or go to a training centre 

• Our offer Includes all the materials that you need to complete the 

course and receive your genuine IOSH Managing Safely certificate 

• HSQE Ltd and our IOSH Managing Safely course are fully IOSH approved 

• You receive support from our team of IOSH-approved tutors for the 

duration of your study 

• Our course and the assessment is 100 % online 

• We have no hidden fees. We simply offer great value. 
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During the IOSH quality                    
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Offshore oil company Apache has been sentenced after they 

failed to provide written safety procedures for the 

depressurisation of an oil well, which led to the release of more 

than 1000kg of hydrocarbon gas at their Beryl Alpha production 

installation in the North Sea. 

 

Aberdeen Sheriff Court heard how, on 2 June 2014, Apache had 

allocated a production technician to carry out a 

depressurisation task on one of their oil wells, which he had 

performed on previous occasions. However, they failed to 

provide him with any written safety procedures, expecting him 

to carry out this complex task from memory. 

 

The Beryl Alpha rig has 40 well slots and some of its oil wells 

are gas-lifted to increase production efficiency.  

 

The use of gas lift means that there are large inventories of 

pressurised hydrocarbon gas, any uncontrolled release of these 

inventories is a potential major hazard event. 

 

At approximately 19.40, four flammable gas detectors had 

detected gas in the area and automatically activated the 

platform water deluge system.  

 

The general platform alarm sounded, and all 134 workers went 

to their muster stations.  

 

The gas release continued, and the installation remained at 

muster station for more than six hours. 

 

An investigation by HSE found that deficiencies in Apache’s 

safety management system (SMS) lead to a release of more 

than 1000kg of hydrocarbon gas. They had failed to carry out a 

risk assessment for depressurising gas lift wells, which meant 

there was a lack of suitable written procedures. The use of a 

formalised written procedure by Apache would have ensured 

that this task was carried out correctly in a safe and consistent 

manner across all staff shifts, preventing the safety critical 

emergency shutdown system from being disabled during well 

depressurisation. The prolonged duration and magnitude of the 

release was a direct consequence of the inadvertent defeating 

of the emergency shutdown system in this instance. 

 

Apache Beryl Limited pleaded guilty to breaching regulation 

nine of the Offshore Installations Prevention of Fire and 

Explosion, and Emergency Response Regulations 1995 (PFEER). 

They were fined £400,000. 

 

Speaking after the hearing HSE principal inspector Dave Walker 

said: “Although the offshore industry has managed to reduce 

its overall number of hydrocarbon releases, it is still the case 

that in most years there are several, which are of such a size 

that if ignited would result in potentially catastrophic 

consequences. 

“At more than 1000kg, Apache’s Beryl Alpha’s hydrocarbon 

release was the largest reported to HSE in 2014. It occurred 

during complex work on a well, which used a large volume of 

high-pressure gas to improve production rates, the hazardous 

nature of which had been highlighted in specific HSE guidance. 

“The depressurisation of an oil well is a safety critical task, and 

so should have been formalised in a written procedure to set 

out a specified sequence of operations to perform the task 

correctly and prevent potential fatal consequences.” 

Offshore oil company fined for hydrocarbon release 
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Fruit juice manufacturer, AMC Freshly 

Squeezed (UK) Ltd, has been fined 

after an employee had three fingers of 

their right hand severed whilst 

cleaning a screw conveyor. 

 

Liverpool Magistrates’ Court heard 

that on the 25 July 2019, a production 

operative was carrying out the daily 

process of cleaning the extraction area 

at their premises in Whitemoss 

Business Park in Skelmersdale. Whilst 

the screw conveyor, which is used for 

removing waste pulp and peel from 

the building, was being cleaned the 

employee noticed that no water or 

debris was exiting the drain as it 

normally would. In an attempt to 

remove the blockage, the worker 

inserted their hand through the drain hole resulting in the 

severing of two fingers below the second knuckle and one 

below the first. The hospital attempted to reattach the fingers, 

but was unsuccessful. The worker has since been unable to 

resume their former employment. 

 

An investigation by the Health and Safety Executive (HSE), 

found that although removal of the drain plug was done daily, 

the company failed to identify and therefore eliminate the 

dangers involved in accessing the moving parts of the open 

drain point of the screw conveyor. No risk assessments were 

undertaken and no safe systems of work were in place. The 

company did not provide staff with adequate training or make 

them aware of the dangers associated with the machinery 

being used. 

 

AMC Freshly Squeezed (UK) Ltd pleaded guilty to breaching 

Section 2 (1) of the Health and Safety at Work etc. Act 1974. 

They were fined £16,000 and ordered to pay costs of £2,400. 

 

Speaking after the hearing, HSE inspector David Bellis said: 

“Employers should ensure they carry out an assessment of the 

risks and put in safe system of works for the operation of all 

machinery, including tasks such as cleaning. Employers should 

also ensure that adequate information, instruction and training 

is provided to all who use it.”  

A warehouse solutions company has been fined after an 

employee was electrocuted while servicing an air compressor. 

 

Maidstone Magistrates’ Court heard that on 8 December 2017, 

the man was carrying out pre-planned maintenance on an air 

compressor at a distribution centre, when he was 

electrocuted. He was not found for more than an hour 

following the incident. His injuries were fatal. 

 

An investigation by the Health and Safety Executive (HSE) 

found that the control measures in place to prevent contact 

with electricity during maintenance activities were not suitable 

or sufficient. The electrical systems had not been tested or 

visually inspected since installation, and an incorrect isolating 

switch had not been identified. Logistex Limited pleaded guilty 

to breaching Section 2(1) of the Health and Safety at Work Act 

1974. The company was fined £180,000 and ordered to pay full 

costs of £23,358.16. 

Worker had fingers severed while cleaning work equipment Worker killed in an electrical incident 

HSE 
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Abrasive Wheels  
Awareness 
 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Asbestos Awareness 
(Category A)  

180 mins approx 

£6.50—£15.00 +vat £ 

IATP & CPD Approved 

Asbestos Awareness For 
Architects & Designers  

180 mins approx 

£6.50—£15.00 +vat £ 

IATP & CPD Approved 

Confined Space Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

COSHH Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Electrical Safety Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Fire Extinguisher   
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Fire Safety 
Awareness 
 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Fire Warden / Fire Marshal 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Infection Prevention & 
Control Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

IOSH Safety, Health & 
Environment for 
Construction Site Managers 

16-24 hours approx 

£195.00 +vat £ 

IOSH Approved 

IOSH Safety, Health & 
Environment for 
Construction Workers 

6-8 hours approx 

£95.00 +vat £ 

IOSH Approved 

IOSH Working Safely 
 

6-8 hours approx 

£60.00 +vat £ 

IOSH Approved 

Online health, safety 

& welfare  courses 

Display Screen Equipment 
(DSE) Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Display Screen Equipment 
(DSE) Assessor Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

IOSH Managing Safely 

16—24 hours approx 

£125.00 +vat £ 

IOSH Approved 

IOSH Safety for Executives & 
Directors 

8 hours approx 

£95.00 +vat £ 

IOSH Approved 

• IOSH students receive their course 

certificate in paper format. We send it out 

by first class signed for delivery as soon as 

we receive it from IOSH  

• Take your course on any device 

(smartphone, tablet, laptop etc.) that uses 

an up to date web browser to access the 

internet 
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Our customer support team 

are available 7 days a week: 

 

• 0900-2130 hrs by email 

(support@hsqe.co.uk) or  

• 0900-1700hrs Mon-Fri by 

phone (0333 733 1111) 
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Stress Awareness 
 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Stress Awareness For 
Managers 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Vibration Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Work Equipment Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Working At Height 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Method Statement 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Moving & Handling People 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Noise Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Risk Assessment Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Silica Dust Awareness 

90 mins approx 

£6.50—£10.00 +vat £ 

RoSPA & CPD Approved 

Slips & Trips Awareness 

60 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Slips, Trips & Falls 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Mental Health Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Mental Health Awareness 
for Managers 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Ladder Safety Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Legionella Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Lone Working Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Manual Handling Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

• IATP, RoSPA & CPD  certificates are issued 

in digital format and can be downloaded 

as soon as the student completes their 

course 

• All our courses are 100% online 

• Start immediately 

• No need to attend a classroom  
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Our customer support team 

are available 7 days a week: 

 

• 0900-2130 hrs by email 

(support@hsqe.co.uk) or  

• 0900-1700hrs Mon-Fri by 

phone (0333 733 1111) 

Sharps Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 
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Power Link Machines (UK) Ltd has been sentenced for safety 

breaches after the Health and Safety Executive (HSE) was 

informed the company was using gaskets within its generator 

sets that contained asbestos. Analysis by HSE’s Science Division 

confirmed the gaskets contained asbestos.   

 

The company was served with a Prohibition Notice on 26 

March 2018 requiring them to stop the use of these gaskets 

and ensure that they did not import any asbestos containing 

items. 

 

Leeds Magistrates’ Court heard that a second concern was 

received on 21 September 2018 stating that employees were 

being asked to work on a generator set, which contained 

gaskets which looked very similar to those found to contain 

asbestos earlier in the year. This unit had been imported from 

Power Link Machine (Shanghai) Co Ltd. 

 

An investigation by HSE found that these gaskets also 

contained asbestos and as the generator set had been 

imported into this country, the company had breached the 

Prohibition Notice served in March 2018. The company 

subsequently allowed an untrained employee to remove these 

gaskets releasing asbestos fibres into the generator set and 

then asking two other employees to work within that 

generator set, exposing them to asbestos fibres. 

 

Power Link Machines (UK) Ltd pleaded guilty to breaching 

Section 2 (1) of the Health & Safety at Work etc Act 1974 and 

breaching Regulation 9 (1) and Schedule 6, part 2, section 2 of 

the REACH enforcement regulations 2008. The company was 

fined £22,000 and ordered to pay costs of £2,062. 

Speaking after the hearing, HSE inspector Rachel Brittain said: 

“When materials that contain asbestos are disturbed or 

damaged, fibres are released into the air. When these fibres 

are inhaled, they can cause serious diseases. 

“Had the company put robust checks in place to ensure that 

they were not importing asbestos containing materials, this 

incident would not have occurred.” 

A high school in Chelmsford has been fined after a young child 

died after a locker in a changing room fell on top of him.  

 

Chelmsford Magistrates’ Court heard that on the 23 May 2019, 

nine-year-old Leo Latifi was fatally injured when he attended 

an after-school swimming lesson at the sports centre of Great 

Baddow High School.  

 

The incident occurred whilst he and another young child had 

been waiting in the boy’s changing room for their lesson to 

start.  

 

The lockers, which had doors missing, stood prominently in the 

changing area provided a climbing frame to the children.  

 

As they climbed on the front of the unit it toppled forward. 

One child was able to jump free but tragically Leo could not 

and the locker fell on top of him. 

 

An investigation by the Health and Safety Executive’s (HSE) 

found that the locker unit, which was 180cm tall and weighed 

188kg, had not been secured to the wall to prevent it from 

toppling over despite the unit having fixing brackets fitted as 

part of its structure. The court heard how several scenarios 

could have caused the unit to move including an adult stepping 

onto the lowest edge of the unit to pull at a bag stuck in a top 

tier locker or to clean the top of the unit. 

 

Great Baddow High School pleaded guilty to breaching Section 

3(1) of the Health and Safety at Work Act 1974 and has been 

fined £16,700 and ordered to pay costs of £12,000. 

Company fined after workers were exposed to asbestos School fined after child is fatally injured 

HSE 
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A facility services company operating at Winchester prison has 

been fined after a worker suffered a broken leg when he was 

struck by a forklift truck (FLT). 

 

Aldershot Magistrates’ Court heard that on 23 May 2019, the 

Gov Facility Services Limited employee was injured whilst 

inspecting drain covers . He was struck by a FLT, breaking a 

bone in his leg. The driver of the FLT was unloading boxes for a 

delivery to the canteen, his view was obscured by the load on 

the forks, preventing him from seeing the other employee. 

 

An investigation by the Health and Safety Executive (HSE) into 

the incident found that the company had failed to carry out 

the appropriate risk assessment to identify and implement risk 

control measures to ensure vehicles and pedestrians were not 

working at the same time in the same place. 

 

Gov Facility Services Limited pleaded guilty to breaching 

Section 2(1) and 3(1) of the Health and Safety at Work Act 

1974. The company was fined £30,000 and ordered to pay 

costs of £7,636.38 

 

Speaking after the hearing, HSE inspector Nicola Pinckney said: 

“This injury was easily preventable. Planning for transport 

safety and implementing safe working practices should avoid 

such incidents. 

“Workplace transport is a significant hazard and the risks must 

be recognised and managed. There are simple and effective 

measures employers can take to help keep everyone safe. 

“Companies should be aware that HSE will not hesitate to take 

appropriate enforcement action against those that fall below 

the required safety standards.” 

 A utilities company 

has been fined after a 

member of the public 

suffered fatal injuries 

after falling into an 

excavation on a 

footpath. 

 

Luton Crown Court, 

sitting at Knight’s 

Chamber in 

Peterborough 

Cathedral, heard that 

on 28 May 2017 M&S 

Water Services 

(Utilities) Ltd was 

digging on a footpath 

on Devon Road, Luton 

to access a stop tap 

that needed replacing.  

 

The stop tap could not be reached by hand and so it was left 

protected by plastic barriers until a deep dig team could attend 

a few days later. 

 

Over the bank holiday weekend, a member of the public was 

walking home when he fell into the excavation site. His body 

was found the next morning. 

 

A Health and Safety Executive (HSE) investigation found that 

suitable and sufficient risk assessment had not been 

completed. It should have identified the need for secure 

fencing, back filling or covering as the excavation was to be left 

unattended for five days and there was no easy alternative 

route for nearby householders. 

 

M&S Water (Utilities) Ltd were found guilty of breaching 

Section 3(1) of the Health and Safety at Work Act 1974. They 

were fined £100,000 and ordered to pay costs of £50,238. 

 

Speaking after the hearing, HSE inspector Alison Ashworth 

said: “This tragic incident could have been avoided if the risks 

had been properly assessed and simple precautions put in 

place.” 

Worker injured by a forklift truck Utilities company fined following fatal fall into an excavation 

HSE 
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Agricultural machines manufacturer Superior Machines Ltd 

was fined for safety breaches, after a 68-year-old worker 

suffered life threatening injuries when he became entangled 

on a manual lathe. 

 

York Magistrates’ Court heard that on 25 January 2019, the 

worker became entangled on either the rotating workpiece or 

the chuck as it rotated. He sustained extensive injuries 

including a punctured lung, broken neck, fractures to the back, 

ribs, arm and shoulder blade. He subsequently had his left arm 

amputated at the shoulder. 

An investigation by the Health and Safety Executive (HSE) 

found that machinery standards across the site were poor with 

many machines unguarded. Three prohibition and five 

improvement notices were served. These included machine 

guarding, welfare and management issues. 

 

Superior Machines Ltd pleaded guilty to breaching Section 2 (1) 

of the Health & Safety at Work etc Act 1974.  

 

The company was fined £60,000 and ordered to pay costs of 

£7,618. 

 

Speaking after the hearing, 

HSE inspector Sarah Taylor 

said:  

 

“Entanglement incidents 

on unguarded rotating 

machinery are far too 

common. 

“The worker’s injuries 

were life changing and he 

could have easily been 

killed. This serious incident 

and devastation could 

have been avoided if basic 

safeguards, risk 

assessments, supervision 

and instruction had been 

in place.” 

 

 

A car dealership has been fined after two apprentices suffered 

chemical burns. 

 

Leicestershire Magistrates’ Court heard how on 15 March 2018 

two apprentices were working at Mercedes-Benz of 

Northampton in Riverside Business Park, cleaning the vehicle 

ramps in the workshop using a chemical from an unlabeled 

barrel. The chemical caused burns to their hands and arms, 

which resulted in both of them being taken to hospital for 

treatment. An investigation by the Health and Safety Executive 

(HSE) found that the company failed to ensure that the 

exposure of this hazardous substance was either prevented or 

adequately controlled. 

 

Cruickshank Motors Limited (trading as Mercedes-Benz of 

Northampton) was found guilty of breaching Regulation 7(1) of 

the Control of Substances Hazardous to Health Regulations 

2002. The company was fined £360,000 and ordered to pay 

costs of £12,622. 

 

Speaking after the hearing, HSE inspector Aaron Butel said: 

“When working with hazardous substances, there is a legal 

requirement of every employer to ensure that exposure is 

either prevented, or where this is not reasonably practicable, 

adequately controlled. 

“This incident could so easily have been avoided by simply 

implementing suitable control measures and safe working 

practices. 

“Companies should be aware that HSE will not hesitate to take 

appropriate enforcement action against those that fall below 

the required standards.” 

Worker entangled in a manual lathe Apprentices suffer chemical burns  

HSE 
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Cheltenham Tool Company Limited has been fined after an 

employee was fatally injured while moving heavy machinery. 

 

Cheltenham Magistrates’ Court heard how on 13 November 

2019, 57-year-old maintenance engineer at the company, was 

working with colleagues to move a large and heavy milling 

machine using a forklift and machine-moving skates. During 

the work at the site on Swindon Road, Cheltenham, the 

machine became unstable and toppled onto him causing fatal 

head injuries. 

 

An investigation by the Health and Safety Executive (HSE) 

found the company had failed to assess and plan the task of 

moving the machine to determine a safe system of work, 

provide clear instructions to the workers and supervise the 

activity. In addition, the skates used were not adequately 

maintained or subject to a suitable inspection programme to 

ensure that they were safe to use. 

 

Cheltenham Tool Company Limited pleaded guilty to breaching 

Section 2(1) of the Health and Safety at Work Act 1974 and 

was fined £30,000 and ordered to pay costs of £13,033. 

 

Speaking after the hearing, HSE inspector Annette Walker said: 

“This was a tragic and wholly avoidable incident, caused by the 

failure of the company to ensure that this one-off task could be 

undertaken in a safe manner. 

 

“The lifting and movement of heavy machinery is a specialist 

and often complex task requiring significant planning, 

expertise, knowledge and specialist equipment to ensure the 

risks are controlled.”  

The government has introduced the Building Safety Bill in the 

House of Commons. 

 

The Building Safety Bill will implement recommendations made 

in Dame Judith Hackitt’s ‘Building a Safer Future’ report which 

highlighted a need for significant cultural and regulatory 

change. The Bill also paves the way for the official formation of 

an independent Building Safety Regulator (BSR). 

 

 Peter Baker, Chief Inspector of Buildings at HSE, said: 

“I welcome the introduction of the Building Safety Bill, which 

will give HSE the tools to deliver its important role as the 

Building Safety Regulator and is an important step in setting 

out what will be expected of future duty holders. 

“Everyone involved in higher risk buildings from design, 

construction and day-to-day operations will manage and 

control building safety in a way that is proportionate to the 

risks. This will ensure these buildings are safer for those who 

live in them and they have a stronger voice. I encourage duty 

holders to use the Bill’s introduction in preparation for the 

new, more rigorous regulatory regime. 

“The Building Safety Regulator will continue to work with 

industry and others to deliver the new building safety regime 

to ensure that residents of higher risk buildings are safe, and 

feel safe, in their homes now and in the future.” 

 

The government’s press release can be viewed at: 

 www.gov.uk/government/news/new-regulator-at-heart-of-

building-safety-overhaul 

 

The Building Safety Bill can be found at:  

bills.parliament.uk/bills/3021 

This newsletter is  

published every month.  
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Worker sustained fatal injury Building Safety Bill introduced 

http://www.gov.uk/government/news/new-regulator-at-heart-of-building-safety-overhaul
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A private security company has been fined after an employee 

suffered life-changing injuries when he was assaulted by four 

individuals at a young offender’s (YO) training facility in Milton 

Keynes. 

 

Milton Keynes Magistrate’s Court heard how on 15 March 

2017, the secure care officer (SCO) was working alone with a 

group of six trainees, who were taking part in a scheduled 

activity on the outdoor fenced football pitch at the Oakhill 

Secure Training Centre in Milton Keynes. The SCO had only 

worked for the company for around three or four months. 

 

During the activity one of the individuals attempted to climb 

the fence. The incident escalated and the SCO attempted to 

deal with it alone, the situation became hostile and he was 

attacked by four of the individuals. 

 

The SCO sustained multiple injuries to his head and body and 

was taken to hospital by ambulance where he was put in an 

induced coma for three weeks. He suffered brain damage and 

had a plate fitted in his skull. He spent a further two months in 

a specialist brain injury rehabilitation centre. 

 

G4S Care and Justice Services (UK) Ltd pleaded guilty to 

breaching section 2(1) and Section 33(1)(a) of the Health and 

Safety at Work Act 1974. They were fined £250,000 and 

ordered to pay costs of £13,787. 

 

Thames Valley Police carried out separate criminal 

investigations against the four individuals involved in the 

assault. 

 

The HSE is consulting on changes to the Personal Protective 

Equipment at Work Regulations 1992 (PPER 1992)  

 

The consultation launched on Monday 19 July 2021 and is 

running for 4 weeks. 

 

The aim of the consultation is to understand the impact on 

stakeholders and businesses of extending the scope of the 

employers’ duties under the PPER to workers and not only 

employees. 

 

The Health and Safety Executive (HSE) is making changes to the 

regulations because in November 2020, a judgment was 

handed down in the judicial review action in the High Court 

brought by the Independent Workers Union of Great Britain 

(IWGB) against the Secretaries of State for Department for 

Business, Energy and Industrial Strategy (BEIS) and the 

Department for Work and Pension (DWP), which decided that 

the government had failed to properly transpose Article 8(4) 

and 8(5) of EU Directive 89/391/EEC  (“the Framework 

Directive”) and Article 3 of EU Directive 89/656/EEC  of 30 

November 1989 (“the Personal Protective Equipment 

Directive”) into UK law. 

 

The Framework Directive sets out the minimum standards for 

health and safety through a series of general principles, and 

the Personal Protective Equipment Directive (“PPE Directive”) 

sets out the minimum health and safety requirements for the 

use of personal protective equipment in the workplace for 

workers. 

 

The UK implemented the PPE Directive through the Personal 

Protective Equipment at Work Regulations 1992  (“PPER”) 

which places duties on employers to their ‘employees’ in 

regard to PPE.  

 

The High Court found that the PPE Directive required these 

duties to be extended to ‘limb (b) workers’ and not only 

‘employees’. Therefore, HSE is making amendments to the 

PPER in order to align with the court’s judgment. 

 

This means that employers will have a duty to provide limb (b) 

workers with the same health and safety protections in respect 

of PPE as they do currently for employees. 

 

 

There are two main employment statuses for employment 

rights: ‘employee’ and ‘worker’. Employees are 

defined as limb (a) and workers are defined as limb (b) in 

the Employment Rights Act 1996 s.230:  

 

 

Options on how to achieve the extension of the provisions to 

workers in the legislation will not be presented during the 

consultation as the key legislative changes are being made to 

align with the court decision. 

 

The consultation can be accessed via HSE Consultation Hub at: 

https://consultations.hse.gov.uk/hse/cd289-amends-ppe-work

-regs-1992/ 

 

Responses must be received by 11.59pm, Sunday 15th August 

2021. For enquiries please contact: 

ppeconsultation2021@hse.gov.uk.  

Worker attacked at a YO training centre  Changes to the PPE Regulations (PPER) 

https://consultations.hse.gov.uk/hse/cd289-amends-ppe-work-regs-1992/
https://consultations.hse.gov.uk/hse/cd289-amends-ppe-work-regs-1992/
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You can check out our latest offers at:  

https://hsqe.co.uk/offers 

 

Mix and match bundle 

£40+vat per user 

 

This bundle lets you 

choose 5 courses from a 

selection of IATP, RoSPA 

and CPD approved courses. Students have 90 

days from enrolment to complete their 

courses and they receive a certificate for each 

course that they complete.  

 

Value bundle 

£30+vat per user 

 

This bundle brings 

together 5 courses of our 

most popular IATP, CPD 

and RoSPA courses. Students have 90 days 

from enrolment to complete their courses 

and they receive a certificate for each course 

that they complete.  

Environmental Awareness 
For Construction Workers 

60 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Environmental Awareness 
At Home 

60 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Environmental Awareness 
At Home & Work 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Food Allergen 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Food Safety & Hygiene - 
Level 1 

60 mins approx 

£6.50—£10.00 +vat £ 

RoSPA & CPD Approved 

Food Safety & Hygiene - 
(Catering) Level 2 

90 mins approx 

£6.50—£12.00 +vat £ 

RoSPA & CPD Approved 

Food Safety & Hygiene - 
(Manufacturing) Level 2 

90 mins approx 

£6.50—£12.00 +vat £ 

RoSPA & CPD Approved 

Food Safety & Hygiene - 
(Retail) Level 2 

90 mins approx 

£6.50—£12.00 +vat £ 

RoSPA & CPD Approved 

Online food  

safety &  

hygiene courses 

Online 

environmental 

courses 

Environmental Awareness 
At Work 

60 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Environmental Awareness—
Giving Up Plastic 

60 mins approx 

£6.50—£15.00 +vat £ 
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Our customer support team 

are available 7 days a week: 

 

• 0900-2130 hrs by email 

(support@hsqe.co.uk) or  

• 0900-1700hrs Mon-Fri by 

phone (0333 733 1111) 

Our most  

popular bundle  

deals 

https://hsqe.co.uk/offers/
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Child Online Safety 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Designated Safeguarding 
Lead (Children) 

150 mins approx 

£12.50—£25.00 +vat £ 

CPD Approved 

Designated Safeguarding 
Lead (Vulnerable Adults) 

150 mins approx 

£12.50—£25.00 +vat £ 

CPD Approved 

Extremism & Radicalisation 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Mental Health Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Mental Health Awareness 
For Managers 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Safeguarding Children  
Level 1 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Safeguarding Children 
(Advanced) Level 2 

120 mins approx 

£7.50—£20.00 +vat £ 

CPD Approved 

Safeguarding Vulnerable 
Adults Level 1 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Safeguarding Vulnerable 
Adults (Advanced) Level 2 

90 mins approx 

£7.50—£20.00 +vat £ 

CPD Approved 

Safer Recruitment 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Online  

safeguarding  

courses 

Child Mental Health  
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Autism Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 
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Our customer support team 

are available 7 days a week: 

 

• 0900-2130 hrs by email 

(support@hsqe.co.uk) or  

• 0900-1700hrs Mon-Fri by 

phone (0333 733 1111) 

Child Sexual Exploitation 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

• All our online 

safeguarding training 

courses are CPD 

certified 

• Immediate start  

• Download your 

CPD certified 

training 

certificate as 

soon as you 

complete your 

course online 


