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A farming partnership has been fined after a farm worker was 

fatally injured following an incident involving a telehandler 

within the pig barn. 

 

Weston Super Mare Magistrates’ Court heard how, on 17 

October 2019, a self-employed farm worker, was helping with 

the mucking-out and animal welfare checks inside a large pig 

shed. 

 

The man was working in close proximity to a telehandler, fitted 

with a bucket, which was scraping the muck from the floor 

using multiple short manoeuvres. He was struck by the 

telehandler and killed as it reversed. 

 

An investigation by the Health and Safety Executive (HSE) 

found that C M Stone failed to ensure a safe system of work. 

Staff working within the shed were not adequately segregated 

from the machine so far as was reasonably practicable. 

 

CM Stone pleaded guilty to breaching section 3(1) of the Health 

and Safety at Work Act. The company has been fined £53,000 

and ordered to pay costs of £8,000. 

 

Speaking after the case HSE inspector William Powell 

commented: “The system of work used at this farm was not 

safe. Simple measures to keep pedestrians and large farm 

vehicles properly separated could have prevented (the man’s 

name) death. 

Farm worker fatally injured by telehandler 
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The Health and Safety executive (HSE) has published the latest 

statistics on work-related health and safety in Great Britain. 

 

Further details can be found at:  

https://www.hse.gov.uk/statistics/overall/hssh2021.pd 

 

Here are some of the key outcomes. 

 

Work related ill health: 

 

• 1.7 million workers suffering from work-related ill health 

(new or long-standing) in 2020/21  

• 850,000 workers suffering from a new case of work-

related ill health in 2020/21  

• 13,000 deaths each year estimated to be linked to past 

exposure at work, primarily to chemicals or dust  

 

Work-related stress, depression or anxiety: 

 

• 822,000 workers suffering from work related stress, 

depression or anxiety (new or long-standing) in 2020/21  

• 451,000 workers suffering from a new case of work-

related stress, depression or anxiety in 2020/21  

 

Work-related musculoskeletal disorders: 

 

• 470,000 workers suffering from work related 

musculoskeletal disorders (new or longstanding) in 

2020/21  

• 162,000 workers suffering from a new case of work-

related musculoskeletal disorder in 2020/21  

 

Occupational lung disease: 

 

• 12,000 lung disease deaths each year estimated to be 

linked to past exposures at work  

• 2,369 Mesothelioma deaths in 2019, with a similar number 

of lung cancer deaths linked to past exposures to asbestos  

• 17,000 Estimated new cases of breathing or lung problems 

caused or made worse by work each year on average over 

the last three years according to self-reports from the 

Labour Force Survey  

 

Coronavirus pandemic: 

 

•  93,000 workers suffering COVID-19 in 2020/21 which they 

believe may have been from exposure to coronavirus at 

work (new or long-standing). Around half of those 

suffering were in human health and social work activities  

• 645,000* workers suffering from a work-related illness 

caused or made worse by the effects of the coronavirus 

pandemic (new or long-standing) in 2020/21. Around 20% 

of those suffering were in human health and social work 

activities *Excludes the 93,000 workers in the first statistic  

 

New and long-standing cases of work-related ill health caused 

or made worse by the effects of the coronavirus pandemic by 

type, 2020/21: 

 

• 70% Stress, depression or anxiety (449,000) 

• 17% Other types of illness (110,000) 

• 13% Musculoskeletal disorders (85,000) 

 

 

Workplace injury: 

 

• 142 workers killed at work in 2020/21  

• 441,000 workers sustaining a non-fatal injury according to 

self-reports from the Labour Force Survey in 2020/21  

• 51,211 Employee non-fatal injuries reported by employers 

under RIDDOR in 2020/21  

 

Non-fatal injuries to employees by most common accident 

kinds (as reported by employers), 2020/21 : 

 

• 33% Slips, trips or falls to the same level 

• 18% Handling, lifting or carrying 

• 10% Struck by moving object 

• 8% Acts of violence 

• 8% Falls from height 

 

Enforcement: 

 

• 185 cases prosecuted, or referred to COPFS for 

prosecution in Scotland, by HSE where a conviction was 

achieved in 2020/21  

• 2,929 notices issued by HSE in 2020/21  

• £26.9 million in fines resulting from prosecutions taken, or 

referred to COPFS for prosecution in Scotland, by HSE 

where a conviction was achieved in 2020/21  

Health and safety statistics 2021   

https://www.hse.gov.uk/statistics/overall/hssh2021.pd
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The director of an air conditioning company has been 

sentenced after a worker sustained a broken back when he fell 

five metres to the ground. 

 

Chelmsford Magistrates’ Court heard how, on 24 October 

2019, Coolzone Air Conditioning Limited were contracted to 

replace an air conditioning unit. 

 

As part of the works, an employee, who had never worked on a 

roof before, was required to go onto the roof to replace the 

external unit of an air conditioner.  After accessing the roof via 

a man cage, the worker fell through a rooflight to the 

warehouse floor five metres below. The employee sustained a 

broken back and has not returned to work since the incident. 

 

An investigation by the Health and Safety Executive (HSE) 

found that the company director attended the site a month 

prior to the incident and as part of his risk assessment, 

identified that the rooflights on the warehouse roof presented 

a fall risk. 

 

However, he failed to implement the controls that he 

identified in his risk assessment and sent the inexperienced 

apprentice onto the roof unsupervised. 

 

The company director pleaded guilty to breaching Section 37

(1) of the Health and Safety at Work Act 1974 and received a 

six-month custodial sentence suspended for 12 months. As 

part of his sentence he is required to complete 150 hours of 

unpaid work. He was also ordered to pay costs of £4,886 and a 

victim surcharge. 

Asbestos Awareness 
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• You can start our course immediately. You do not need to wait for a 

start date or go to a training centre 

• Our offer Includes all the materials that you need to complete the 

course and receive your genuine IOSH Managing Safely certificate 

• HSQE Ltd and our IOSH Managing Safely course are fully IOSH approved 
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duration of your study 
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A lift maintenance company has been sentenced and a care 

home owner cautioned after a resident and care worker 

plunged four metres to the basement in a faulty lift at a 

residential care home. 

 

Damage to the lift had been reported only a week before the 

incident, which resulted in the death of an 85-year-old man. 

The care worker sustained minor injuries to her mouth, face 

and left eye. 

 

Manchester Minshull Street Crown Court heard that on 30 

January 2017, the employee of the care home entered the lift 

on the first floor to transport the resident to the ground floor 

dining room. The lift began to descend, but stopped after a few 

seconds as the corner of a damaged door caught on the lintel 

plate of the ground floor landing entrance causing it to bend. 

The lift was held for a few moments until the weight of the lift 

and its occupants caused the lift door to buckle, which in turn 

allowed the lift to drop four metres uncontrolled to the 

basement. 

 

An investigation by the Health and Safety Executive (HSE) 

found that damage to the left-hand door of the lift had been 

reported to Lancs and Cumbria Lifts UK Ltd, the company that 

was responsible for the maintenance of the lift, on 23 January 

2017. Engineers had attended on the same day to deal with 

the problem and found that a part was required to complete 

repairs, but by the time of the incident no repair had taken 

place. 

 

In the interim, Lancs and Cumbria Lifts UK Ltd attended the 

care home on the day of the incident for a planned quarterly 

maintenance visit, but did not follow up on repairing the door 

and the lift remained in use.  

 

An HSE investigation found that mechanical repairs had not 

been carried out in accordance with good engineering practice 

and maintenance was of a poor standard. 

 

The care home was owned by Premum Care Ltd, but trading as 

Serendipity Care Home. It was managed by its sole director 

who despite being fully aware of ongoing issues with the lift 

did not ensure that there was a system in place to deal with 

reports of defects and that action was taken in response to 

issues identified. 

 

Whilst thorough examination reports had been carried out 

every six months, as required by law, these had not been 

provided by Premum Care to Lancs and Cumbria Lifts UK Ltd 

nor requested by the lift maintenance company to inform 

maintenance work, despite it being a contractual obligation for 

them to be provided with the reports. 

 

Lancs and Cumbria Lifts UK Ltd pleaded guilty to breaching 

Section 3(1) of the Health and Safety at Work etc. Act 1974. It 

was accepted that its failings had not been causative of the lift 

falling on the 30 January 2017.  

 

The company was fined £14,400 and ordered to pay £45,000 

in  costs. 

 

Premum Care Ltd went into liquidation shortly after the 

criminal prosecution began. 

 

A sawmill has been fined after a worker injured his finger when 

his hand came into contact with the moving parts of a 

machine. 

 

Plymouth Magistrates’ court heard how, on 20 March 2018, an 

employee of Truro Sawmills was examining the moving parts at 

the rear of a saw to check why it had been cutting inaccurately. 

The saw remained in operation while he did so, and his glove 

became caught in the moving parts causing him to sever his 

index finger on his left hand. 

 

An investigation by the Health & Safety Executive (HSE) found 

the company failed to ensure that access to a cross-cut saw’s 

dangerous moving parts was prevented by the use of a guard, 

and failed to deliver adequate training to their employees. 

 

Truro Sawmills  pleaded guilty of breaching Regulation 11 (1) of 

the Provision and Use of Work Equipment Regulations 1998 

(PUWER) and Section 2 (1) of the Health & Safety at Work Act 

1974.  

 

The company was fined £40,000 and ordered to pay costs of 

£15,594. 

 

Speaking after the hearing, HSE inspector Melissa Lai-Hung 

said: “This injury was easily preventable. Employers should 

make sure they properly assess and apply effective control 

measures to minimise the risk from dangerous parts of 

machinery. 

“Those in control have a responsibility to devise safe methods 

of working and to provide the necessary information, 

instruction and training to their workers.”  

Resident died in care home lift fall Worker’s finger severed in machinery 
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A commercial printing company has been  sentenced for safety 

breaches after two employees were injured in separate 

incidents involving a printing press and a palletising machine. 

 

Telford Magistrates’ Court heard how, on 17 October 2018, an 

employee of Precision Colour Printing in Telford sustained a de-

gloving injury when his hand was dragged into the rollers of a 

printing press, as he cleared a blockage. In a second incident, 

on 18 January 2019, another employee sustained a broken 

wrist whilst dealing with a misaligned paper log on a palletiser 

machine. The clamping arm descended and crushed his hand. 

 

An investigation by the Health and Safety Executive (HSE) found 

that, in both cases, the risk assessments in place were not 

suitable and sufficient as they did not consider the risks of 

clearing blockages or dealing with misaligned paper logs. As a 

consequence, the employees involved in the incidents had not 

been provided with safe systems of work, sufficient 

information, instruction or training for such tasks. 

 

Precision Colour Printing Limited pleaded guilty to two counts 

of breaching Section 2(1) of the Health and Safety at Work Act 

1974. They were fined £20,000 and ordered to pay costs of 

£8,547.60 

 

Speaking after the hearing, HSE inspector Keeley Eves said: 

“These incidents could so easily have been avoided by simply 

identifying and implementing appropriate control measures 

and safe working practices. 

“Companies should be aware that HSE will not hesitate to take 

appropriate enforcement action against those that fall below 

the required standards.” 

A contractor has been convicted of health and safety breaches 

after labourers disturbed asbestos and worked dangerously at 

height while refurbishing a disused park toilet block. 

 

Southwark Crown Court heard how, in 2019, a charity hired a 

local contractor to convert a toilet block in Valentines Park, 

Ilford, into a community meeting centre. The work included 

replacing the weather-damaged roof. The contractor employed 

unskilled and untrained labourers to undertake this work. The 

labourers disturbed asbestos insulation board present in the 

structure, spreading asbestos debris around the site. 

 

The construction work was brought to the attention of the 

Health and Safety Executive (HSE) by a member of the public 

who observed the labourers working on the roof, without 

scaffolding or other control measures, to prevent them falling 

from height. The asbestos was later cleaned up by a licensed 

asbestos removal company. 

 

An investigation by HSE found that the contractor had not 

carried out a refurbishment and demolition asbestos survey 

before work began. Furthermore, he had not ensured the 

workers he had engaged had the necessary skills, knowledge 

and experience, including asbestos awareness training, to 

undertake this work. 

 

Previously a jury had found the contractor guilty of breaching 

Regulation 15.(2) of The Construction (Design and 

Management) (CDM) Regulations 2015. At the sentencing 

hearing on 6 December 2021, the contractor was given a 

Community Order including 100 hours unpaid work and a 10 

days Rehabilitation Activity Requirement. 

Worker suffered de-gloving injury 

Your contact details are kept confidential and 

are not shared with any other organisations. 
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Asbestos disturbance in public park 
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The operator of the UK’s largest oil refinery has been fined for 

health and safety breaches after a leak of liquid petroleum gas 

(LPG) was discovered by a worker cycling home at the end of 

their shift. 

 

Southampton Magistrates’ Court heard how, on 15 November 

2015, there was an uncontrolled release of around 15 tonnes 

of LPG through a valve near to the main roadway used by LPG 

road tankers visiting Esso Petroleum Company’s refinery in 

Fawley, Hampshire. 

 

The leak went undetected for around four hours before being 

discovered by an employee on his way home.  

 

It took a further hour to establish the source of the leak with 

on-site emergency personnel having to enter the area to reset 

the valve. 

 

An investigation by the Health and Safety Executive (HSE) 

found that the leak occurred because LPG was put through the 

pipe work at too a high a pressure for the valve, there was no 

process in place to detect the discrepancy in the flow in the 

pipe and that the company had failed to take all measures 

necessary to prevent a major incident. 

 

Esso Petroleum Company Limited pleaded guilty to breaching 

Regulation 5(1) of The Control of Major Accident Hazards 

Regulations (COMAH) 2015.  

 

They were fined £500,000 and ordered to pay costs of £34,103. 

 

 

A food manufacturing company has been fined for safety 

breaches after a hygiene operative suffered a serious injury 

when his hand came into contact with a mixer. 

 

Leeds Magistrates’ Court heard how on 8 November 2019, the 

employee of Troy Foods (Salads) Ltd had his index finger 

severed after his left hand came into contact with a mixer 

whilst cleaning the door mechanism.  

 

This was a result of lack of necessary training in which he 

should have been signed off before working alone. 

 

An investigation by the Health and Safety Executive (HSE) 

found that Troy Foods (Salads) Ltd failed to adequately 

maintain guarding arrangements on a paddle mixer whilst also 

having deficiencies with training and supervision. 

 

Troy Foods (Salads) Ltd pleaded guilty to breaching Section 11 

(1) Provision and use of Work Equipment Regulations 1998.  

 

The company was fined £93,000 and ordered to pay £769 in 

costs. 

 

Speaking after the hearing, HSE inspector Julian Franklin said:  

 

“Better compliance, supervision and training are essential to 

reinforce safe systems of work. 

“This incident could so easily have been avoided by simply 

implementing the correct control measures and safe working 

practices.” 

 

 

A school and its maintenance contractor have been fined after 

workers disturbed asbestos at the school while installing a new 

heating system. 

 

Peterlee Magistrates’ Court heard that, in February 2019, T.W. 

Steam & Heating Services Limited had been contracted by Park 

View Academy, to install a new heating system in the school 

building at Park View School, Chester Le Street. In the course 

of the work, ceiling tiles containing asbestos were disturbed, 

potentially exposing several people to asbestos fibres. 

 

An investigation by the Health and Safety Executive (HSE) 

found that the contractor and the school both failed to refer to 

existing asbestos registers and management plans to identify 

the presence of asbestos within the school building. 

 

Park View Academy pleaded guilty to breaching sections 2(1) 

and 3(1) of the Health and Safety at Work etc. Act 1974 and 

was fined £3000 with £4785.37 costs. 

 

T.W. Steam & Heating Services Limited pleaded guilty to 

breaching sections 2(1) and 3(1) of the Health and Safety at 

Work etc. Act 1974 and was fined £2,000 with £4,710.37 costs. 

 

Speaking after the hearing, HSE inspector Ashfaq Ali 

commented, “The dangers associated with asbestos are well 

known and advice and guidance is freely available from HSE 

and other organisations. Those in charge of premises have a 

duty to inform contractors of the presence of asbestos 

containing materials, ensuring that works are carried out 

safely. 

Fine following LPG leak Asbestos disturbance in School Worker injures finger in machinery 
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A national construction company has been fined after an 

unannounced inspection by Health and Safety Executive 

inspectors found poor welfare standards, dangerous electrical 

systems and inadequate health and safety provision on site. 

 

Liverpool Magistrates’ Court heard how concerns had been 

raised regarding the health and safety standards at the 

construction site of the former Tobacco Warehouse, Stanley 

Dock, Liverpool, being renovated by Abercorn Construction 

Limited.  

 

A site inspection found the welfare cabin used by employees to 

be in poor condition, containing exposed live wires and 

damaged electrical sockets, a mouldy dishwasher and an 

accumulation of rubbish both inside and outside the cabin with 

the potential to attract vermin. 

 

A general site inspection found numerous uncontrolled high 

risks such as: 

 

• A damaged cable on a 400v transformer 

• Insufficient fire alarms 

• A lack of fire extinguishers and signage indicating 

emergency routes 

• Multiple examples of unprotected edges and openings 

exposing workers to risk of a fall from height 

• Inadequate pedestrian and vehicle segregation 

• Poor order 

• Poor lighting 

• Risk of exposure to live electrical conductors 

 

 

The investigation by the Health and Safety Executive (HSE) 

found the company had failed to effectively plan, manage and 

monitor the works which had resulted in these health and 

safety issues arising on site.  

 

The risks had already been highlighted to the company in 

previous written enforcement. Despite compliance being 

achieved, poor standards had been allowed to develop again. 

 

Abercorn Construction Limited pleaded guilty to breaching 

Regulation 13(1) of the Construction (Design and 

Management) Regulations 2015 and Regulation 6(3) of the 

Work at Height Regulations 2005 and was fined £77,000 and 

ordered to pay costs of £2,025.52. 

 

After the hearing, HSE inspector John Padfield commented:  

 

”This type of proactive prosecution will highlight to the 

industry that HSE will not hesitate to prosecute companies for 

repeated breaches of the law. 

“Good management of health and safety on site is crucial to 

the successful delivery of a construction project and principal 

contractors have an important role in managing the risks of 

construction work and providing strong leadership to ensure 

standards are understood and followed” 

Inadequate health and safety standards on construction site leads to a fine This newsletter is  

published every month.  
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As part of work underway to establish a new Building Safety 

Regulator and reform the building safety system, HSE is urging 

those who design high-rise buildings to act now to prepare for 

the changes coming when the Building Safety Bill becomes law. 

 

 

The Building Safety Bill, currently making its way through 

Parliament, aims to implement all of the recommendations set 

out in Dame Judith Hackitt’s “Building a Safer Future” report, 

and in places goes further.  

 

 

The reforms include a more stringent approach to the design 

and construction of high-rise buildings, clearer responsibilities 

on designers to ensure these buildings are safe, and new 

measures so that everyone doing design or building work is 

competent to carry out that work in line with building 

regulations. 

 

People working on the design of a high-rise building, from the 

development of a planning application through to building 

regulations approval will need to understand the building’s 

intended use, correctly identify the risks, and own and manage 

those risks to determine the safety of a building. 

 

There will be a requirement to record and provide evidence of 

decision-making during the design process, and a need to be 

engaged throughout a building project to handover to the end 

client. Prepare now for these changes. 

 

Peter Baker, Chief Inspector of Buildings at the Health and 

Safety Executive, said: 

“Designers have a strong influence on safety and standards, 

particularly during the very early planning and design stages of 

a building project. Their decisions not only affect the safety of 

those carrying out the building work, but also those 

maintaining, using, or living in a building after it is built. 

“I encourage designers to act now and prepare for the more 

stringent regulatory regime. HSE will continue to work with the 

building design industry and related businesses to support 

them to deliver safe and high-performing buildings and ensure 

that residents of high-rise buildings are safe, and feel safe, in 

their homes now and in the future.” 

 

Colin Blatchford, Operational Policy Lead for Gateways and 

Building Control at HSE, said: 

 

“Everyone involved in the design of high-rise buildings must 

take a proactive approach to managing building safety from 

the earliest stages of the design process. These changes are 

coming. Those involved need to plan ahead through correctly 

identifying, taking ownership and managing the risks – 

ensuring key decisions are recorded throughout the process. 

“Once the Building Safety Bill becomes law, there will be a 

requirement for a safety case report when a building is 

completed and occupied. It is important to consider this at the 

early design stage for your clients and future residents’ safety. 

“Building safety changes are coming and will affect everyone 

involved in a high-rise building project beyond its design. We 

urge that you act now.” 

 

 

 

 

A company based in Knowsley which manufactures perimeter 

protection products has been fined after repeated breaches of 

health and safety law over a period of eighteen months, 

including contravention of an Improvement Notice. 

 

Liverpool Magistrates’ Court heard that between 29 August 

2018 and 24 January 2020, despite several interventions by 

HSE, Securafence Ltd failed to effectively manage health and 

safety on site .  

 

During this time, ten Enforcement Notices were served on the 

company to address ongoing risk and non-compliance at the 

site 

 

An investigation by the Health and Safety Executive (HSE), 

found that the company had no formal system to ensure that 

health and safety controls were in place. Management lacked 

health and safety competence and knowledge and, as a result, 

employees were exposed to risks to their health and safety. 

This included exposure to hazardous substances from welding 

fumes and paint spray from a wet spray booth – which 

remained in use despite the company informing HSE that it had 

been taken out of service.  

 

Another health and safety risk cited was the risk of injury 

through access to dangerous parts of machinery as a result of 

missing/inadequate guarding. 

 

Securafence Ltd pleaded guilty to breaching Section 2 (1) of the 

Health and Safety at Work etc. Act 1974 and was fined £90,000 

and ordered to pay costs of £6,017. 

Designers warned to prepare now for regulatory changes to building safety Fine for repeated breaches of H&S law 
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Royston Lead Limited have been sentenced for safety breaches 

after a worker’s hand became trapped in a stamping machine. 

 

Sheffield Magistrates’ Court heard that, on 16 January 2018, 

the 21-year-old worker was feeding lead billets into a lead 

stamping machine when his hand became caught. The little 

finger on his right hand was cut to the bone and later had to be 

partially amputated. He also suffered cuts and subsequent 

scarring to the ring finger on the same hand. 

 

An investigation by the Health and Safety Executive (HSE) 

found that the machine was inadequately guarded and there 

was access to dangerous parts of the machine.  

 

A second similar machine was found to have the same 

guarding deficiencies. 

 

Royston Lead Limited pleaded guilty to breaching two charges 

of Regulation 11(1) of the Provision and Use of Work 

Equipment Regulations 1998. The company has been fined 

£80,000 and ordered to pay £8,400 in costs. 

 

Speaking after the hearing, HSE inspector Anuja Mistry-Raval 

said:  

 

“Dangerous parts of the machines should have been identified 

through a suitable and sufficient assessment of the risks posed 

and then appropriately guarded. 

“This incident could so easily have been avoided by simply 

implementing correct control measures and carrying out safe 

working practices”. 

 

A director of a former 

car salvage company 

has been jailed for 

failing to comply with 

HSE enforcement 

notices served to 

protect the health and 

safety of workers in his 

workplace and visitors 

to the site. 

 

Newport Crown Court 

heard that between 

2018 and 2021, the 

director was in control 

of activities and 

persons working at the 

site known as Long Life 

Spares, at Graddfa 

Industrial Estate, 

Llanbradach and failed 

to comply with four 

enforcement notices.  

 

The notices had been served in relation to structural safety and 

the use of unsafe forklift truck vehicles. 

 

An investigation by the Health and Safety Executive (HSE) 

found that the director had failed to comply with all of the 

prohibition notices served. However, he was aware of the risks 

and directed workers to act in a way that contravened the 

prohibitions and risked their own safety. 

 

The director pleaded guilty to four offences that contravened 

Section 33 of the Health and Safety at Work etc Act 1974. He 

was sentenced to 12 months imprisonment. 

 

Speaking after the hearing, HSE inspector Sian Donne, said 

“We do not tolerate disregard for health and safety and 

consider the non-compliance of HSE Enforcement Notices as a 

serious offence.” 

Worker severed finger in machinery Director jailed for failing to comply with HSE enforcement notices 

HSE 
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Farming partnership, J & D Foster Farms LLP, has been fined 

following an incident on its farm where a 21-year-old 

employee was killed whilst dismantling a redundant piece of 

farming equipment. 

 

Folkestone Magistrates’ Court heard how, on 30 April 2019, an 

employee was crushed by a grain drying tunnel at a farm in 

Tonbridge. The employee sustained fatal injuries. 

 

An investigation by the Health and Safety Executive (HSE) 

found that J & D Foster Farms LLP did not ensure, so far as was 

reasonably practicable, the health, safety and welfare at work 

of the two employees and that the system of work in place was 

intrinsically unsafe. The work involved dismantling the grain 

drying tunnel whilst working underneath it. The structure had 

heavy aggregate across the upper walkway. 

 

The partners failed to ensure the structural integrity of the 

grain drying tunnel was not compromised during the 

dismantle, putting themselves and their employees at 

significant risk. This risk materialised when the structure 

concertinaed and fell, crushing the employee under the heavy 

aggregate and framework of the structure. 

 

J & D Foster Farms LLP pleaded guilty to a breach of section 2

(1) of the Health and Safety at Work Act 1974. They were fined 

£60,000 and ordered to pay costs of £6,731. 

 

Speaking after the hearing, HSE inspector Joanne Williams said: 

 

“Abnormal work on the farm needs to be assessed as to 

whether the job is within the capability of the farm workers. “ 

Montracon Limited has been fined for safety breaches after a 

worker suffered head injuries after falling from a stepladder. 

 

Sheffield Magistrates’ Court heard that the 57-year-old worker 

was cleaning the cant rail of a curtain side trailer that had just 

been manufactured. 

 

Whilst using stepladders positioned on top of the trailer to 

reach the work the employee pulled the steps further down 

the trailer to clean the next section. As he climbed up the steps 

they started to wobble causing him to fall out of the trailer 

onto the floor, landing on his head. 

 

An investigation by the Health and Safety Executive (HSE) 

found that there was no ladder inspection regime in place and 

the equipment being used was not in good working order. 

 

Montracon Limited pleaded guilty to breaching Regulation 6(3) 

of the Work at Height Regulations 2005. The company was 

fined £172,500.00 and ordered to pay £12,202.69 in costs 

 

After the hearing, HSE inspector Anuja Mistry-Raval 

commented: “Equipment used to access work at height should 

be routinely inspected and checked to make sure it is in good 

condition and safe to use. 

“This incident could so easily have been avoided by simply 

carrying out a proper risk assessment, implementing 

appropriate control measures and adopting safe working 

practices 

“Companies should be aware that HSE will not hesitate to take 

appropriate enforcement action against those that fall below 

the required standards.” 

A waste management and skip hire company has been fined 

after a worker suffered multiple injuries when he was struck by 

a reversing vehicle. 

 

Mold Magistrates’ Court heard how on 6 June 2019, a skip 

lorry driver drove into the waste management yard area of 

Thorncliffe Building Supplies’ Abergele site and parked his 

vehicle. As he was removing the net from the skip, a loading 

shovel from the same company reversed into the driver, 

trapping him between his vehicle and the loading shovel. He 

sustained life changing injuries including fractures to his pelvis 

and a crushed bowel. 

 

An investigation by the Health and Safety Executive (HSE) into 

the incident found that the system of work to control risks 

from transport was not fully adequate and not monitored; and 

as a result, was not being followed therefore exposing workers 

to risks. At the time of the incident the inner banksman, who is 

responsible for managing traffic at the site, was not present at 

his station and there were not any measures in place to 

prevent new vehicles from accessing the site. 

 

Thorncliffe Building Supplies Limited pleaded guilty to 

breaching Section 2 (1) of the Health and Safety at Work Act 

1974 and have been fined £180,000 with costs of £5,856. 

 

Speaking after the case, HSE inspector Sarah Baldwin-Jones 

said: “Monitoring of the safe working practice and CCTV 

evidence would have highlighted risks created when the 

banksman left the yard area. A rising barrier fitted at the yard 

entrance, or relief cover for the banksman during the day, 

would have prevented this incident occurring. 

Farm worker crushed  Worker crushed between vehicles Worker fell from height 
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Abrasive Wheels  
Awareness 
 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Asbestos Awareness 
(Category A)  

180 mins approx 

£6.50—£15.00 +vat £ 

IATP & CPD Approved 

Asbestos Awareness For 
Architects & Designers  

180 mins approx 

£6.50—£15.00 +vat £ 

IATP & CPD Approved 

Confined Space Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

COSHH Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Electrical Safety Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Fire Extinguisher   
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Fire Safety 
Awareness 
 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Fire Warden / Fire Marshal 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Infection Prevention & 
Control Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

IOSH Safety, Health & 
Environment for 
Construction Site Managers 

16-24 hours approx 

£195.00 +vat £ 

IOSH Approved 

IOSH Safety, Health & 
Environment for 
Construction Workers 

6-8 hours approx 

£95.00 +vat £ 

IOSH Approved 

IOSH Working Safely 
 

6-8 hours approx 

£60.00 +vat £ 

IOSH Approved 

Online health, safety 

& welfare  courses 

Display Screen Equipment 
(DSE) Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Display Screen Equipment 
(DSE) Assessor Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

IOSH Managing Safely 

16—24 hours approx 

£125.00 +vat £ 

IOSH Approved 

IOSH Safety for Executives & 
Directors 

8 hours approx 

£95.00 +vat £ 

IOSH Approved 

• IOSH students receive their course 

certificate in paper format. We send it out 

by first class signed for delivery as soon as 

we receive it from IOSH  

• Take your course on any device 

(smartphone, tablet, laptop etc.) that uses 

an up to date web browser to access the 

internet 
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Our customer support team 

are available 7 days a week: 

 

• 0900-2130 hrs by email 

(support@hsqe.co.uk) or  

• 0900-1700hrs Mon-Fri by 

phone (0333 733 1111) 
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Stress Awareness 
 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Stress Awareness For 
Managers 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Vibration Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Work Equipment Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Working At Height 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Method Statement 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Moving & Handling People 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Noise Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Risk Assessment Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Silica Dust Awareness 

90 mins approx 

£6.50—£10.00 +vat £ 

RoSPA & CPD Approved 

Slips & Trips Awareness 

60 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Slips, Trips & Falls 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Mental Health Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Mental Health Awareness 
for Managers 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Ladder Safety Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Legionella Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Lone Working Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Manual Handling Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

• IATP, RoSPA & CPD  certificates are issued 

in digital format and can be downloaded 

as soon as the student completes their 

course 

• All our courses are 100% online 

• Start immediately 

• No need to attend a classroom  
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Our customer support team 

are available 7 days a week: 

 

• 0900-2130 hrs by email 

(support@hsqe.co.uk) or  

• 0900-1700hrs Mon-Fri by 

phone (0333 733 1111) 

Sharps Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 
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You can check out our latest offers at:  

https://hsqe.co.uk/offers 

 

Mix and match bundle 

£40+vat per user 

 

This bundle lets you 

choose 5 courses from a 

selection of IATP, RoSPA 

and CPD approved courses. Students have 90 

days from enrolment to complete their 

courses and they receive a certificate for each 

course that they complete.  

 

Value bundle 

£30+vat per user 

 

This bundle brings 

together 5 courses of our 

most popular IATP, CPD 

and RoSPA courses. Students have 90 days 

from enrolment to complete their courses 

and they receive a certificate for each course 

that they complete.  

Environmental Awareness 
For Construction Workers 

60 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Environmental Awareness 
At Home 

60 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Environmental Awareness 
At Home & Work 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Food Allergen 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

RoSPA & CPD Approved 

Food Safety & Hygiene - 
Level 1 

60 mins approx 

£6.50—£10.00 +vat £ 

RoSPA & CPD Approved 

Food Safety & Hygiene - 
(Catering) Level 2 

90 mins approx 

£6.50—£12.00 +vat £ 

RoSPA & CPD Approved 

Food Safety & Hygiene - 
(Manufacturing) Level 2 

90 mins approx 

£6.50—£12.00 +vat £ 

RoSPA & CPD Approved 

Food Safety & Hygiene - 
(Retail) Level 2 

90 mins approx 

£6.50—£12.00 +vat £ 

RoSPA & CPD Approved 

Online food  

safety &  

hygiene courses 

Online 

environmental 

courses 

Environmental Awareness 
At Work 

60 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Environmental Awareness—
Giving Up Plastic 

60 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved A
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Our customer support team 

are available 7 days a week: 

 

• 0900-2130 hrs by email 

(support@hsqe.co.uk) or  

• 0900-1700hrs Mon-Fri by 

phone (0333 733 1111) 

Our most  

popular bundle  

deals 

https://hsqe.co.uk/offers/
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Child Online Safety 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Designated Safeguarding 
Lead (Children) 

150 mins approx 

£12.50—£25.00 +vat £ 

CPD Approved 

Designated Safeguarding 
Lead (Vulnerable Adults) 

150 mins approx 

£12.50—£25.00 +vat £ 

CPD Approved 

Extremism & Radicalisation 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Mental Health Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Mental Health Awareness 
For Managers 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Safeguarding Children  
Level 1 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Safeguarding Children 
(Advanced) Level 2 

120 mins approx 

£7.50—£20.00 +vat £ 

CPD Approved 

Safeguarding Vulnerable 
Adults Level 1 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Safeguarding Vulnerable 
Adults (Advanced) Level 2 

90 mins approx 

£7.50—£20.00 +vat £ 

CPD Approved 

Safer Recruitment 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Online  

safeguarding  

courses 

Child Mental Health  
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

Autism Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 
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Our customer support team 

are available 7 days a week: 

 

• 0900-2130 hrs by email 

(support@hsqe.co.uk) or  

• 0900-1700hrs Mon-Fri by 

phone (0333 733 1111) 

Child Sexual Exploitation 
Awareness 

90 mins approx 

£6.50—£15.00 +vat £ 

CPD Approved 

• All our online 

safeguarding training 

courses are CPD 

certified 

• Immediate start  

• Download your 

CPD certified 

training 

certificate as 

soon as you 

complete your 

course online 


