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Health and safety breaches 

left worker paralysed 
 

Summary  

A poultry production company has been fined £400,000 

following two separate incidents where employees were 

seriously injured. 

 

What happened? 

In January 2020, a man was left permanently paralysed and 

spent six months in hospital following an incident at one of the 

company’s manufacturing plants. He suffered multiple serious 

injuries, including a pierced lung, several broken ribs, four 

fractured vertebrae and a spinal bleed. He was put in an 

induced coma for three weeks and is now classed as a T6 

paraplegic and has been diagnosed with autonomic dysreflexia. 

The man had been tasked with cleaning a large screw conveyor 

used to move poultry turkeys along and chill them. While 

working on the gantry between the spin chillers he noticed a 

turkey stuck at the bottom of it. He attempted to dislodge the 

turkey using a squeegee. But in doing so, he was drawn into 

the machine. It was only when a colleague noticed he was 

missing from the gantry and heard his cries for help, that the 

emergency stop was pulled. 

 

The other incident occurred at the same plant in August 2019, 

when a turkey deboning line had to be shut down after 

developing a fault. As a result, a group of employees were 

moved to a surplus production line to continue the process. 

Whilst working on the surplus production line, one of the 

wings became stuck in the belt under the machine. A man 

attempted to push it out of the way, but as he did do, his 

gloved hand became caught in the exposed sprocket of the 

conveyer and was drawn into the machine. He suffered a 

broken arm and severe damage to the muscles in his forearm. 

 

How did things go wrong? 

The Health and Safety Executive (HSE) investigation into the 

2020 incident found an unsafe system of work meant the 

chillers remained running as the man tried to dislodge the 

turkey. The investigation into the 2019 incident found that on 

the day of the incident pre-start checks were only completed 

on the production lines that were regularly used. Therefore, 

when workers were asked to move to the surplus deboning 

line there was no system in place to ensure that it was checked 

prior to it being put into operation. The investigation 

uncovered that two safety guards had been removed and a 

team leader responsible for the production lines had verbally 

reported this issue to the engineering team, but it was not 

followed up by either party. 

 

What was the outcome? 

The company pleaded guilty to breaching section 2(1) of the 

Health and Safety at Work etc Act 1974. It was fined £400,000 

and ordered to pay costs of £15,000. 

HSE 
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• Complete in 16-24 hours 
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with every IOSH 
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to you. You will be able to 
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this newsletter. 
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Rated 
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courses for £125 

+VAT per learner 

The HSE give credit for a good working 

practice observed on a construction site 
 

The Health and Safety executive (HSE) have commented on an example of ‘good working 

practice’ that an inspector witnessed on a construction site in the West Midlands. 

 

The blocks in the image had been previously  lifted onto the loading bay on the first floor via a 

telehandler. They were then split down on to individual pallets ready to be delivered close to 

where bricklayers were working with the use of an all-terrain pallet truck.  

 

They noted that the 

splitting down required 

some twisting and 

stacking, but this was 

rotated amongst workers 

and did not take very long 

to perform.  

 

The HSE commented: “The 

sensible measures put in 

place were planned to 

save time and reduce the 

need to lift, handle and 

carry the blocks around 

the site, protecting 

workers from the risk of 

developing aches, pains 

and discomfort in muscles 

and joints known as 

musculoskeletal 

disorders”. 

HSE 
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Groundworker injured in 

petrol fire 
 

Summary  

A Kent groundwork contractor has been fined after a worker 

sustained serious burns following petrol being thrown on a 

bonfire. 

 

What happened? 

In June 2020, a 26-year-old groundworker was working on a 

new residential development in Ramsgate, Kent when a co-

worker used petrol on a bonfire. The groundworker was 

unaware of this and after he was instructed to light the 

bonfire, it engulfed him in flames as the petrol vapour ignited. 

The worker suffered serious burns and underwent two skin 

graft operations to his left hand, left arm, left side of torso and 

both his legs. 

 

Groundworkers help prepare a construction site and ensure it 

is ready for the structural work to start. 

 

How did things go wrong? 

The Health and Safety Executive (HSE) found that the company 

had failed to appropriately supervise their operatives and 

failed to provide them with the appropriate information and 

instruction, so far as is reasonably practicable to ensure work 

was carried out without risks to health or safety. 

 

What was the outcome? 

The employing company pleaded guilty to breaching 

Regulations 15 (8) of the Construction (Design & Management) 

Regulations. They were fined £10,000 and ordered to pay costs 

of £7,333.42. 

 

Security guard seriously 

injured by a moving vehicle 
 

Summary  

A meat production company has been fined £440,000 after a 

security guard, at an abattoir, was seriously injured by a vehicle 

passing through the site gate. 

 

What happened? 

The 63-year-old security guard, who was working for an 

independent security company, was on duty at the gated 

entrance early in the morning in November 2018. 

 

Her duties included operating the gates to allow delivery 

vehicles to enter and exit the site. She sustained serious leg 

and head injuries requiring surgery when she was hit by a 

vehicle towing a trailer leaving the site. She was holding the 

gate open at the time. 

 

How did things go wrong? 

An investigation by the Health and Safety Executive (HSE) 

found that the system of work was unsafe and that the 

company’s risk assessments did not extend to the security 

guards. Risks had not been adequately assessed or controlled. 

Although there was a high volume of vehicle movements on 

site, there was no segregation between the vehicle routes and 

pedestrians on site. 

 

What was the outcome? 

The company pleaded guilty to breaching Section 3(1) of the 

Health & Safety at Work etc. Act 1974. it was fined £440,000 

and ordered to pay costs of £27,016 and a victim surcharge of 

£170. 

 

Furniture retailer fined for 

an insurance breach 
 

Summary  

A furniture retailer in Bedford has been fined for not having 

the right insurance. 

 

What happened? 

The company appeared at Luton Magistrates Court on 10 

October for failing to have Employers’ Liability (Compulsory) 

Insurance (ELCI). The court heard an investigation by the 

Health and Safety Executive (HSE) discovered the failure when 

one of the company’s employees was injured at work on 1 

March 2022.  

 

The company, and its director, failed to renew the insurance 

policy that expired on 13 May 2021. 

 

What was the outcome? 

The company pleaded guilty to breaching Section 1(1) of the 

Employers’ Liability (Compulsory) Insurance Act 1969, was 

fined £1,650, a victim surcharge of £165 and ordered to pay 

costs of £1750. 

 

The Director pleaded guilty to breaching Section 1(1) of the 

Employers’ Liability (Compulsory) Insurance Act 1969 and was 

fined £1,650, with a victim surcharge of £165 and ordered to 

pay costs of £1750. 

 

Anything else? 

The HSE inspector said: “Every employer needs to ensure that 

they have Employers’ Liability (Compulsory) Insurance in place 

to ensure against liability for injury or disease to their 

employees arising out of their employment.” 
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Fine for putting workers at 

risk during a warehouse 

renovation, and for 

breaching Prohibition Notice 

Summary  

A building firm has been fined after putting workers working at 

height at risk during the refurbishment of a former warehouse 

building in London and for breaching a Prohibition Notice. 

What happened? 

The property investment company were using a site-made 

cradle during the renovation work. Cradles are temporary 

suspended work access platforms widely used in the 

construction industry, which are commonly suspended from 

cables and raised and lowered into position by winches. 

The Magistrates’ Court heard that on and before 26 February 

2019, the company put operatives at risk of falling from height 

while unsafely refurbishing the front façade of the building. 

Despite being served with a prohibition notice by the Health 

and Safety Executive (HSE) the company continued the work 

the following day. 

 

How did things go wrong? 

An investigation by the HSE found that workers were at 

significant risk of falling from height by manually lifting the 

cradle from the open edge of the roof and working from height 

near unprotected openings; and that the work was not 

appropriately supervised.  The company also obstructed justice 

by refusing to allow the HSE inspector access to the site. 

As such, the company failed to ensure the health, safety, and 

welfare of those carrying out the work. 

 

What was the outcome? 

The company pleaded guilty to breaching Sections 2(1) and 3

(1) of the Health and Safety at Work etc Act 1974, and 

breaching the Prohibition Notice. They were fined £46,000 and 

ordered to pay costs of £24,688.10. 

 

Anything else? 

The HSE inspector said after the hearing: “Working at height 

remains one of the biggest causes of fatalities and major 

injuries. In 2021/22, falls from height accounted for 29 fatal 

injuries in the workplace.” 

HSE 

Equality, Diversity and Inclusion Awareness 

CPD Approved 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Everyone deserves to 

be treated with 

respect 

Our Equality, diversity and 

inclusion online training course 

raises awareness of the 

differences that individuals 

may have and why they must 

be treated equally. 

HSE 
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Worker hurt in a fall from a 

gantry 
 

Summary  

A refrigeration company has been fined £27,000 after a worker 

sustained significant injuries when he fell from an incomplete 

gantry. 

 

What happened? 

The company was replacing a cooler unit located on a gantry 

10m above the warehouse floor at a depot in Swindon in 

February 2017. 

 

This required a section of the gantry floor to be removed. An 

employee of the company fell 2.5 metres through the gap 

created by this removal and on to a cherry picker, suffering 

fractured ribs and internal injuries. 

 

How did things go wrong? 

An investigation by the Health and Safety Executive (HSE) 

found the company had failed to properly plan, co-ordinate 

and supervise the work, including the removal of the gantry 

floor to ensure the work was carried out in a safe manner to 

control the risks of falls. 

 

What was the outcome? 

The company pleaded guilty to breaching Section 4(1) of the 

Work at Height Regulations 2015, and was fined £27,000 and 

ordered to pay £35,000 costs and a victim surcharge of £170. 

 

Anything else? 

In his victim personal statement, the injured worker said: “The 

effect of the accident on my personal and work life has been 

huge and has had a lasting effect.” 

Worker received excessive 

radiation exposure 
 

Summary  

A company (company A) which provides diagnostic imaging 

services, and its radiopharmaceutical subsidiary company 

(company B), have been given six-figure fines following 

incidents at two sites in which employees were exposed to 

radiation levels in excess of the legal annual dose limit. 

 

What happened? 

In March 2019, a vial of a radioactive substance (FDG) leaked 

after it was installed into a shielded dispensing pot in the 

dispensing laboratory of the company A’s Positron emission 

tomography-computed tomography (PET-CT) in Leeds. 

 

This resulted in two members of staff becoming contaminated 

with skin doses in excess of the annual dose limit as defined by 

the Ionising Radiations Regulations 2017. 

 

In a second incident, in November 2019, the same radioactive 

substance was unknowingly handled during the production 

process at company B’s facility at Keele University Science Park 

in Staffordshire. 

 

Consequently, a member of staff was contaminated with a skin 

dose in excess of the annual dose limit as defined by the 

Ionising Radiations Regulations 2017. 

 

How did things go wrong? 

An investigation by Health and Safety Executive (HSE) into the 

incident at the company A’s PET-CT centre found that training 

and instruction was inadequate and supervision below an 

acceptable standard. Staff were not made fully aware of the 

localised instructions and were using personal protective 

equipment (PPE) unsuitable for work with radioactive material. 

 

A separate investigation by HSE found that company B’s facility 

at Keele University Science Park, the radiation warning system 

associated with the particular production equipment was not 

operational at the time of the incident and had not undergone 

routine maintenance and testing at suitable intervals. 

 

What was the outcome? 

Company A pleaded guilty to breaches of the Ionising 

Radiations Regulations 2017, Regulations 12, 18(3), 18(4) and 

18(5)a, and were fined £300,000 and ordered to pay costs of 

£11,382.  

 

Company B pleaded guilty to breaches of the Ionising 

Radiations Regulations 2017, Regulations 9(2)a, 11(1) and 12, 

and were fined £120,000 and ordered to pay costs of £11,382.  

 

Anything else? 

After the hearing, the HSE specialist inspector said: “The 

workers in both these incidents were exposed to levels of 

radiation which could potentially impact on their health in the 

future. 

“Employers in the nuclear medicine sector must properly 

assess the risks to their employees and others and ensure all 

radiation doses are as low as reasonably practicable. 

“Both these incidents could so easily have been avoided by 

simply carrying out the correct control measures and ensuring 

safe working practices were followed.  

“Companies should be aware that HSE will not hesitate to take 

appropriate enforcement actions against those that fall below 

the required standards.” 
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Factory worker seriously 

injured 
 

Summary  

A contractor has been fined after a man fell from height and 

was seriously injured at a food factory. 

 

What happened? 

In August 2020 the contractor was engaged to move and 

replace machinery within a factory in Rochester. While the 

works were underway, an employee of the factory owner, 

stood on an unsecured metal plate left in place by the 

contractor the evening before and fell a height of 

approximately 2.5metres. The worker’s spine and pelvis were 

damaged which required a lengthy stay in hospital and meant 

that he was unable to return to work for several months. 

 

How did things go wrong? 

An investigation by the Health and Safety Executive (HSE) 

found that the contractor did not properly plan, appropriately 

supervise, or ensure that the work was carried out safely. The 

company also failed to identify the fall from height risk and 

necessary controls in their planning and did not take account 

of factory workers who were working in the area. 

 

In the lead up to the incident, the contractor worked over the 

top of the hole where the worker fell, with no suitable 

measures to prevent falls of their own workers. The contractor 

then left the factory site with 2 unsecured aluminium plates 

covering the 2.5 metre drop with only plastic barrier tape 

marking the area.  

 

That night, the worker was cleaning the work area when he 

stood on the unsecured metal plates and fell through. 

What was the outcome? 

The contractor pleaded guilty for a breach of Regulation 4(1) of 

the Work at Height Regulations 2005. They were fined £8,000 

and ordered to pay costs of £7,194.32. 

 

Anything else? 

Speaking after the hearing, the HSE inspector “This incident 

could have easily been avoided if Bedford Transmissions had 

properly supervised and planned this work, to ensure that the 

work was carried out so far as is reasonably practicable safely. 

“It is important that companies properly plan the work they 

are undertaking at height putting in place measures to protect 

their own employees as well as others who have access to 

their work area. It is also important that, when working at an 

external premise, employers work together and communicate 

how a site will be left and whether additional measures are 

needed.” 

Cloud of chlorine gas 

released into a factory 
 

Summary  

A chemicals company has been fined after releasing a cloud of 

toxic chlorine gas that spread through its factory, yard and 

surrounding area resulting in staff needing hospital treatment 

and significant damage to the factory. 

 

What happened? 

On 12 June 2019, the company mistakenly mixed an 

Intermediate Bulk Container (IBC) containing approximately 

700 kg of concentrated sulphuric acid into a mixing vessel 

which already contained 1,600 litres of sodium hypochlorite 

solution. 

 

The chemicals reacted releasing a large cloud of toxic chlorine 

gas, which CCTV footage showed as it permeated the factory 

and surrounding area.  There was no clear evacuation plan for 

workers caught on-site, with several taken to hospital with 

breathing difficulties – fortunately no one suffered long-term 

effects. 

 

How did things go wrong? 

A Health and Safety Executive (HSE) investigation found the 

incident happened because a dedicated mixing plant had not 

been brought back into service after maintenance work, and 

the company had failed to introduce effective records 

management for the temporary manual system. 

 

What was the outcome? 

The company pleaded guilty to breaching Section 2(1) of the 

Health and Safety at Work etc. Act 1974, were fined £40,000 

and ordered to pay costs of £22,000. HSE 
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Fall through a fragile roof 
 

Summary  

A construction company from Leicestershire has been fined 

£80,000 after an employee suffered serious injuries falling 

through a fragile roof. 

 

What happened? 

An employee of the company was carrying out a repair to a 

roof in August 2019 when he fell approximately 7m to the floor 

below. A scaffold tower had been constructed for access to the 

roof but there were inadequate measures in place to ensure 

that the work would be completed safely. The worker accessed 

the roof, attempting to devise his own ad-hoc working 

methods which included constructing a makeshift ladder/

staging system from wooden planks. 

 

How did things go wrong? 

An investigation by the Health and Safety Executive (HSE) 

found that the company had been contracted to repair the 

roof of a recycling plant while a ‘bailing machine’ was not 

being used. Serious deficiencies in the planning and 

supervision of this work were identified together with the 

absence of a safe system of work. There were insufficient 

measures to prevent a fall or minimise the distance or 

consequences of a fall such as safety netting. The makeshift 

staging provided by the employee was insufficient and failed to 

prevent a fall through the fragile roof panels resulting in them 

sustaining serious injuries. 

 

What was the outcome? 

The company pleaded guilty to breaching Section 2(1) of the 

Health and Safety at Work etc Act 1974. They were fined 

£80,000 and ordered to pay costs of £9,981. 

Worker broke his back in 2ft 

fall from a forklift truck 
 

Summary  

A logistics company has been fined £400,000 after a worker 

broke his back when he fell from a forklift truck. 

 

What happened? 

The injured man was one of two employees who were loading 

a shipping container ready for it to be dispatched in September 

2019. 

 

To reach the highest pallets inside the container, the man who 

was hurt had been lifted up on the forks of the forklift to stack 

boxes on top of an already wrapped pallet.  

 

He fell approximately two foot and landed on the corner of a 

pallet on the floor resulting in multiple spinal fractures. 

 

How did things go wrong? 

An investigation by the Health and Safety Executive (HSE) 

found that the employing company had no safe system of work 

for loading and unloading the containers, and it did not have 

appropriate work-at-height equipment. 

The company had a risk assessment for working at height, but 

it was not suitable nor sufficient and did not correctly assess 

the working environment or correct control measures. 

 

What was the outcome? 

The company pleaded guilty to breaching Section 2(1) of the 

Health and Safety at Work etc. Act 1974. The company 

appealed against a fine of £500,000, which was later reduced 

to £400,000. The company was ordered to pay £6,336 costs. 

 

Fine for vibration failings 
 

Summary  

Two partners in a construction firm have been fined for failing 

to adequately control the risk to its employees from exposure 

to vibration when using vibrating tools. 

 

What happened? 

Employees at their company worked at various construction 

sites using vibrating tools without adequate control. As a 

result, an employee who had been working at the company for 

12 years suffered significant ill-health from hand-arm vibration 

syndrome (HAVS). 

 

How did things go wrong? 

An investigation by the Health and Safety Executive (HSE) 

found that on, or before, the 15 January 2020 the company 

failed to adequately assess the risk to employees from 

exposure to vibration. 

 

They did not have appropriate measures to control exposure 

or place employees under suitable health surveillance to 

monitor their condition. 

 

What was the outcome? 

The partners pleaded guilty to breaching Regulation 6 (1) and 7 

(1) of the Control of Vibration Regulations 2005. They were 

each fined £1,150 and ordered to pay costs of £3,500 each.  

 

Anything else? 

Speaking after the hearing, the HSE inspector said: “This was a 

case of the company completely failing to grasp the 

importance of hand-arm vibration syndrome health 

surveillance.” 
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Worker is drawn into a 

machine 
 

Summary  

A manufacturer of paper and paperboard has been fined after 

an employee was injured when they were drawn into a large 

paper re-winding machine. 

 

What happened? 

In July 2021, a worker sustained injuries of broken bones in 

their shoulder, bruising of the elbow and wrist and superficial 

damage to their head. The man then underwent surgery 

following the incident, where metal plates and pins were fitted 

in his shoulder and arm. 

 

How did things go wrong? 

The Health and Safety Executive (HSE) found that the rewinder 

had not been suitably guarded since 1998. The rewinder 

allowed access to dangerous parts of machinery at various 

places including the front of the rewinder where the employee 

was drawn by their hand between two exposed rollers. 

 

What was the outcome? 

The company pleaded guilty to breaching regulation 11(1)(a) of 

the Provision and Use of Work Equipment Regulations 1998. 

The company was fined £2,000 and ordered to pay full costs of 

£2,197.65. 

 

Anything else? 

The HSE inspector said: “Employers should regularly review the 

safety measures on their plant and equipment to ensure that 

access to dangerous parts is prevented. The guidance on safe 

operation of paper rewinders is well established as is the law 

and guidance on guarding dangerous parts of machinery. 

Worker fell from height 
 

Summary  

An engineering company has been fined after one of its 

employees fell through a roof while installing bird deterrent 

spikes. 

 

What happened? 

In May 2020, a worker stepped onto a fragile roof surface and 

fell six metres through it – suffering serious injuries to his head 

and left arm. 

 

How did things go wrong? 

An investigation by the Health and Safety Executive (HSE) 

found that this task was not part of the normal work for 

employees of the company and they had not properly risk 

assessed and planned the work at height. 

 

The lack of planning meant that reasonably practicable and 

recognised control measures that could have prevented the 

man falling from height, such as the use of purpose designed 

access equipment and over-boarding of fragile roof surfaces, 

had not been implemented. 

 

What was the outcome? 

The employing company pleaded guilty to breaching 

Regulations 4(1)(a) and 4(1)(c) of the Work at Height 

Regulations 2005.  They were fined £14,000 and also ordered 

to pay £6,541.80 in costs. 

 

Anything else? 

The HSE inspector said: “Where work at height cannot be 

avoided, it should be properly planned, adequately supervised 

and carried out in a safe manner using appropriate equipment” 

Worker’s hand gets partially 

severed in machinery 
 

Summary  

A manufacturing company has been fined £20,000 after a 

worker’s hand was partially severed when it was caught in 

machinery. 

 

What happened? 

A worker was operating a Richards 16ft vertical boring machine 

in March 2021 when he stepped on to the rotating table to 

check the internal boring cut but slipped and fell on the table. 

On his third attempt to steady himself after slipping, his hand 

was drawn into the in-running nip, and he suffered a partially 

severed hand. He remains unable to work. 

 

How did things go wrong? 

An investigation by the Health and Safety Executive (HSE) 

found that there was inadequate guarding to prevent access to 

dangerous parts of the machinery and an inadequate risk 

assessment for operating the vertical boring machine. 

The investigation found that it was also custom and practice to 

walk on the rotating machine table during operation of the 

vertical boring machine. 

 

What was the outcome? 

The company pleaded guilty to breaching Section 2(1) of the 

Health and Safety at Work etc. Act 1974 and was fined £20,000 

with £4,952 costs. The company, which is a sub-contractor in 

the machining sector specialising in heavy components, had 

previously pleaded guilty of breaching the Provision and Use of 

Work Equipment Regulation 11(1) in May 2010 for an 

entrapment accident on a vertical boring machine. 

 



w:  hsqe.co.uk       |       w:  vitalskills.co.uk        |       e:  info@hsqe.co.uk       |       t:  0333 733 1111       |       Email us at newsletter@hsqe.co.uk to subscribe to this free newsletter       |      © HSQE Ltd 

  HSQE Newsletter  |      October 2022 
Inspiring positive change 

2002 - 2022 

20 
Years 

Fire Safety Act 2021  

 

The Grenfell Tower fire in 2017 highlighted the inadequacy of 

existing fire safety and general building safety legislation in 

England and Wales. New legislation was required to ensure 

that people feel safe in their homes and that a tragedy like 

Grenfell will never happen again. 

 

The Fire Safety Bill was introduced by the Home Office and 

received Royal Assent in 2021, when it became the Fire Safety 

Act 2021.   

 

The Fire Safety Act 2021 amends the Regulatory Reform (Fire 

Safety) Order 2005 to clarify ambiguity regarding the 

responsibilities of responsible persons. 

 

The majority of changes apply to buildings with two or more 

sets of domestic premises. For example, a house converted to 

bedsits or a tower block containing flats. The responsible 

person is required to implement adequate fire safety measures 

and complete a risk assessment. 

The responsible person can be a: 

 

• Duty holder 

• Building owner 

• Leaseholder 

• Landlord 

• Manager 

 

The risk assessment must take into account specific parts of 

the building. This includes: 

 

• The buildings structure, external parts and common parts 

• All doors between the domestic premises and common 

parts 

• External walls, including doors, windows or anything 

attached to these walls 

• Insulation 

• Cladding 

• Entrance doors that open into communal areas from 

individual apartments 

 

All responsible persons should now, if not already, review their 

risk assessments in order to comply with the new legislation. 

 

The Fire Safety Act 2021 makes enforcement action against the 

responsible person much easier for government authorities 

and the fire service. It also makes it easy for any additional 

legislation from any recommendations made once the Grenfell 

Tower Inquiry concludes. 

 

You can find out more about the legislation referenced in this 

article at: https://www.legislation.gov.uk/  

 

 

Testing a new online 

employer advice service 

that provides guidance on 

managing health and 

disability in the workplace  

 
The Health and Safety Executive (HSE) are asking for comments 

on a new online employer advice service which provides 

guidance on managing health and disability in the workplace.   

 

The government has been building and testing a new online 

service which explains your legal obligations and good practice 

- it may be particularly helpful for smaller businesses without 

in-house HR support or access to an occupational health 

service. 

 

The HSE is supporting the development of this service and they 

have asked for help with testing it.  

  

By taking part, you will  receive free information and guidance 

on disability and health-related employment issues. You could 

use it to help manage a current case, or simply look around the 

site to see what is useful and identify improvements. 

  

If you choose to take part, the HSE are asking for feedback. 

Your views will be vital in supporting the continued 

development of the service.  

  

The service can be accessed at: 

https://www.support-with-employee-health-and-

disability.dwp.gov.uk/support-with-employee-health-and-

iStock 

https://www.legislation.gov.uk/
https://www.support-with-employee-health-and-disability.dwp.gov.uk/support-with-employee-health-and-disability
https://www.support-with-employee-health-and-disability.dwp.gov.uk/support-with-employee-health-and-disability
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IEMA Environmental Sustainability Skills for the Workforce 

IEMA Assured 

6-7 hours approx. 

£90.00 + VAT 

All course fees included in the price 

IEMA Environmental Sustainability Skills for Managers 

IEMA Assured 

10-14 hours approx. 

£125.00 + VAT 

All course fees included in the price 

IOSH Working Safely 

IOSH Approved 

6-8 hours approx. 

£60.00 + VAT 

All course fees included in the price 

IOSH Safety Health and Environment for Construction Site Managers 

IOSH Approved 

16-24 hours approx. 

£195 + VAT 

All course fees included in the price 

IOSH Safety Health and Environment for Construction Site Workers 

IOSH Approved 

6-8 hours approx. 

£95.00 + VAT 

All course fees included in the price 

IOSH Safety for Executives and Directors 

IOSH Approved 

8 hours approx. 

£95.00 + VAT 

All course fees included in the price 

IOSH Managing Safely ®  

IOSH Approved 

16-24 hours approx. 

£125.00 + VAT 

Includes a free Mix and Match 5 bundle 

Environmental Awareness at Home and Work 

CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Environmental Awareness at Work 

CPD Assured 

60 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Environmental Awareness - Giving up Plastic 

CPD Assured 

60 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Environmental Awareness for Construction Workers 

CPD Assured 

60 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Environmental Awareness at Home 

CPD Assured 

60 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Online IOSH approved 

courses 

Online environmental short 

courses 

Online IEMA approved 

courses 
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Ladder Safety Awareness 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Legionella Awareness 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Lone Working Awareness 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Confined Space Awareness 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

COSHH Awareness 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Display Screen Equipment (DSE) Awareness 

CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Abrasive Wheels Awareness 

CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Asbestos Awareness (Category A)  

IATP & CPD Assured 

180 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Asbestos Awareness for Architects and Designers 

IATP & CPD Assured 

180 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Fire Safety Awareness 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Fire Warden / Fire Marshall 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Infection Prevention and Control Awareness 

CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Display Screen Equipment (DSE) Assessor Awareness 

CPD Assured 

120 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Electrical Safety Awareness 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Fire Extinguisher Awareness 

RoSPA & CPD Assured 

60 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Online health, safety and 

welfare short courses 
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Working at Height Awareness 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Risk Assessment Awareness 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Sharps Awareness 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Silica Dust Awareness 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Method Statement Awareness 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Moving and Handling People Awareness 

CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Noise Awareness 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Stress Awareness for Managers 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Vibration Awareness 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Work Equipment Awareness 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Slips and Trips Awareness 

RoSPA & CPD Assured 

60 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Slips, Trips and Falls Awareness 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Stress Awareness 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Manual Handling Awareness 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Mental Health Awareness 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Mental Health Awareness for Managers 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 
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Safeguarding Vulnerable Adults Level 1 

CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Safeguarding Vulnerable Adults (Advanced) Level 2 

CPD Assured 

120 minutes approx. 

£7.50 - £20.00 + VAT 

In the Mix and Match 5 selection 

Safer Recruitment Awareness 

CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Child Sexual Exploitation Awareness 

CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Designated Safeguarding Lead (Children) 

CPD Assured 

150 minutes approx. 

£12.50 - £25.00 + VAT 

Sorry not in the Mix & Match 5 selection  

Designated Safeguarding Lead (Vulnerable Adults) 

CPD Assured 

150 minutes approx. 

£12.50 - £25.00 + VAT 

Sorry not in the Mix & Match 5 selection  

Autism Awareness 

CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Child Mental Health Awareness 

CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Child Online Safety Awareness 

CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Stress Awareness for Managers 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Safeguarding Children Level 1 

CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Safeguarding Children (Advanced) Level 2 

CPD Assured 

120 minutes approx. 

£7.50 - £20.00 + VAT 

In the Mix and Match 5 selection 

Extremism and Radicalisation Awareness 

CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Mental Health Awareness 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Mental Health Awareness for Managers 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Online safeguarding 

short courses 
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Food Safety and Hygiene (Manufacturing) Level 2 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £12.00 + VAT 

In the Mix and Match 5 selection 

Food Safety and Hygiene (Retail) Level 2 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £12.00 + VAT 

In the Mix and Match 5 selection 

Food Allergen Awareness 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £15.00 + VAT 

In the Mix and Match 5 selection 

Food Safety and Hygiene - Level 1 

RoSPA & CPD Assured 

60 minutes approx. 

£6.00 - £10.00 + VAT 

In the Mix and Match 5 selection 

Food Safety and Hygiene (Catering) Level 2 

RoSPA & CPD Assured 

90 minutes approx. 

£6.50 - £12.00 + VAT 

In the Mix and Match 5 selection 

Online short food safety 

and hygiene courses 
Value Bundle Mix and Match 5 Bundle  

£40.00 + VAT 
 

• Our Mix and Match 5 Bundle enables you to self-

select 5 online training courses, from a set list of 

courses. 

• If purchased separately, these courses could cost 

up to £85+VAT. 

• You receive an approved certificate for each of the 

courses that you complete. 

• You have 190 days from the initial enrolment to log 

on and complete the courses. 

• The courses do not need to be completed in one 

sitting.– you can log out and return any time up 

until the bundle is completed or until the 190 day 

access expires. 

£30.00 + VAT 
 

• Our Value Bundle brings together 5 set online 

training courses into one money-saving bundle: 

• Asbestos Awareness (RoSPA and CPD 

assured) 

• COSHH Awareness (RoSPA and CPD assured) 

• Fire Warden / Fire Marshal (RoSPA and CPD 

assured) 

• Manual Handling Awareness (RoSPA and 

CPD assured) 

• Working at Height Awareness (RoSPA and 

CPD assured) 

• If purchased separately, these courses would cost 

£72+VAT in total. 


